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General enquiries about ABEABC can also be sent to
info@abeabc.ca
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Letter from the President
connect with our members and
As you know, The primary activity highlight the great work they are
doing through Groundwork, and
of the ABEABC focuses on
this year also on our anniversary
excellence in professional
tour and at our conference in a
development by inviting people
working in the ABE/ESL fields to beautiful and recharging getaway
spot — the Harrison Hot Springs
share their best practices and
Resort. April 25 &26, 2019
research at our annual
conference.
Feel free to pass on the
Groundwork link to your
Adult basic education – whether
colleagues and community partners.
delivered in secondary,

Editor’s Letter
Welcome to the Winter 2019
issue of Groundwork.

Dear ABEABC Membership,

post-secondary, First Nations,
community, or Corrections
programs is a growing and ever
changing field in the use of
technologies, course structures and
program development.

Part of our professional
development mandate translates
into providing CV opportunities for
our membership. If there is
something on your bucket list that
you have been meaning to get to
just as soon as you have the
The theme of our conference this
resources to support you, connect
year conveys our ongoing respect
for the great work of ABE & ESL with us. We have members willing
educators in BC. “New Ideas, Same to share their knowledge and
guidance in a variety of areas from
Great People” describes the
grant writing, conference
realities of the field, both in new
barrier breaking opportunities like presenting, magazine contributing,
doing away with textbook costs for and public speaking. (we have
multiple TEDx speakers among us).
students by creating and adapting
provincially articulated textbooks
that meet the resource needs of the While our Winter 2019 issue is
being distributed in digital format
Adult Dogwood Diploma classes,
only given the timely opportunities
and in the tried and tested
highlighted for members that are
approaches of an inclusive and
occurring in February; we will have
community generating classroom
the next print issue available at the
like educator Kimberley Hlina
conference and also available by
describes on page 8.
mail to subscribing members. If
you would prefer to receive just the
While new opportunities will
digital edition, let us know.
continue to arise in a field that
strives to put its students first; we
honour the great work that has been
done for the past forty years in
ABE in BC and will continue with
the same enduring commitment into
the future. We are thrilled to

Michelle

If you know of an organization who
would benefit from a print issue,
email us at info@abeabc.ca
Thank you for all you do for ABE!

Michelle Vandepol, ABEABC president
3

We strive to make
Groundwork your go-to
resource for your ongoing
professional development in
the field of adult basic
education. In this issue we
cover updates from the
Indigenous Story Studio and
a first look at our 40th
Anniversary Tour.
You will find resources on
writing a textbook or
ancillary resource for the
ABE open textbook project
ABE Zed Cred, as well as in
class activity ideas through
Liberating Structures.
We have updates on Ed Tech
resources, a call for
nominations for outstanding
members of the ABEABC
community as well as a
classroom website example
and connections for books
for your work as well as for
the families of the students
you serve in your
programming.
Looking forward to your
articles and resources for our
upcoming issues.

Jane
Jane Parker, Editor

MEMBERSHIP APPRECIATION

OUR 40TH
ANNIVERSARY TOUR

2019
TOUR DATES

OUR FIRST STOP

The first stop on the ABEABC
40th anniversary tour was
Camosun College on January 29,
2019.
We met with members of
Camosun’s School of Access and
community partners and engaged
in an afternoon of networking and
workshops.
You can find more about the
School of Access here:
http://camosun.ca/learn/school/
access/
Topics covered included
opportunities for ABE educators
and students, new approaches to
problem solving, and networking
beyond our workplace roles.
The anniversary tour was
approved at the September 28th
ABEABC Board meeting where it
was decided to use some of our
earmarked Professional
Development funds to connect
with the ABE community across
BC. We realize that not every
educator will have a schedule or
professional development fund
that will allow them to take
advantage of the annual
conference and we wanted to
bring the association’s resources
to as many people as possible.

If you would
like to help
support tour
logistics and
promotion,
email and let us
know.
We have many
great ways you
can get involved
in the great
things that are
happening in
ABE across BC.
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CAMOSUN COLLEGE - JAN 29
VANCOUVER COMMUNITY
COLLEGE—MARCH 1
THOMPSON RIVERS
UNIVERSITY—APRIL 12
NORTHERN LIGHTS
COLLEGE—MAY 10
COLLEGE OF THE
ROCKIES—JUNE .
DATE TBA

We thank our hosting
partners for bringing
together their regional
ABE communities and
providing us venues in
which to network and
celebrate ABE.

INDIGENIZING RESOURCES

Indigenization Guides:
These guides are the result of a collaboration between BCcampus and the Ministry of Advanced Education, Skills and Training. The project was led by a steering committee of Indigenous education leaders
from BC universities, colleges, and institutes, the First Nations Education Steering Committee, the Indigenous Adult and Higher Learning Association, and Métis Nation BC. We thank them for their guidance,
support, and generosity. The content in these guides is authored by teams of Indigenous and ally writers
from across BC. We thank them for sharing their knowledge and wisdom with others. We invite you to
click on the links under the images to learn more
at https://bccampus.ca/projects/indigenization/indigenization-guides/

Updates from The Healthy Aboriginal.
Now the Indigenous Story Studio
Healthy Aboriginal Network
Good day. It's been awhile since
we've sent out an update. Let's get
2019 off to a good start, shall we:
We are changing our name!
We have been ruminating about a
name change for years, but there
always seemed to be something
else more important to take care of.
Well, no longer. Our new name is
Indigenous Story Studio. The next
time you hear from us should be
from my new email. In the
meantime, we will continue to
work on our logo and website.
Might be a moving target the next
couple of weeks, so please be
patient with us.
First Nation and Metis actors in
Calgary and Edmonton
We need First Nation and Metis
actors for a suicide prevention
video we're working on in
February. It's only a couple of

hours work so proximity to a
recording studio in Calgary or
Edmonton is important, as is
previous professional work. If you,
or someone you know might be
interested, please contact me at
sean@thehealthyaboriginal.net.
We need a male Elder and several
adults and youth - all genders. I
look forward to hearing from you.
Comic sale
We have a new book coming out in
a month or two and no space in my
garage! For the next couple of
weeks we are putting a few select
titles on sale, just to cover the
freight costs here in Canada. GST
is extra. You can check out
previews at
www.thehealthyaboriginal.net:
Lighting up the Darkness - youth in
care - box of 100 books - $40
It Takes a Village - maternal child
health - box of 200 books - $60
The Gift - dog bites - box of 200
books - $60
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Drawing Hope - living with FASD
- box of 200 books - $60
Game Plan - financial literacy box of 200 books - $60
Please send an email to
sean@thehealthyaboriginal.net
with your name and address if you
would like an invoice. Please note
that boxes will be shipped in the
order in which payment is
received.
We hope you continue to find us
relevant to youth's needs,
Sean Muir
Executive Director
3322 Comox Road
Courtenay , BC V9N 3P8
Phone 250-898-1193
sean@thehealthyaboriginal.net
A BC and Alberta incorporated non-profit
Society

OPEN TEXTBOOK REVIEW & DEVELOPMENT

Adult Basic Education
Zed Cred Ahead
Krista Lambert
In June 2018, we announced that
BCcampus had received funding
for creating an Adult Basic
Education (ABE) Zed Cred.
Since that time, we have begun
work on making the ABE Zed
Cred a reality.

inspired by the passion and fervent
enthusiasm that our steering
committee and authors have shown
over the past few months. This
project is not possible without the
dedication these educators have for
their students.

should be completed and emailed
to: opentext@bccampus.ca.

All proposals must be submitted to
the ABE Steering Committee and
BCcampus Open Education Team
First, we assembled a steering
committee of educators from
Today, we are issuing our second by 11:59 pm, Monday, February
across the province who helped us call for proposals. This call is open 11, 2019.
identify possible pathways for
to B.C. educators from all levels
Proposals will be evaluated and
learners. Next, instructors and
and not restricted solely to ABE
selected by an internal review
coordinators began to review
instructors. In addition to new
existing open textbooks for
creations and adaptations, this call committee using the following
Evaluation Criteria [PDF].
suitability for the British Columbia also includes the creation of
curriculum. Then, we prioritized
ancillary resources for books that
the order of subjects for
have been identified for adoption. (see pages 9, 10, 14, 18)
development and issued our first
call for proposals. From that call, The application form
If you have any further questions,
we were able to start six projects
please email them to openfor a range of English and math
https://docs.google.com/document/ text@bccampus.ca.
courses.
d/1AarX6SPDSL901ggYrN06Tlm
DBOXetMyBqI-gZZplfDc/edit
We have been encouraged and

Education is all a matter of
building bridges.


Ralph Ellison
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EDUCATORS SHARE RESOURCES & OPPORTUNITIES

Would you like to nominate
a colleague for a long
standing or outstanding
contribution to the field of
ABE?
We’d love to recognize
them.

Survive and Thrive
Teacher Wellbeing
https://survivethrive.on.ca/article-category/
teacher-wellbeing/

Email info@abeabc.ca

Useful BC Databases

VACATION BUDGET
CALCULATOR

BC Law, Ancestry, BC Codes, News, Academic Search, online
learning library and more
https://www.fvrl.bc.ca/databases.php

https://www.nerdwallet.com/blog/finance/
how-to-save-for-a-vacation/

Get

free books

Classroom website resource example
www.keepreadingbooks.weebly.com

to distribute to the families
in need you serve at
www.firstbookcanada.org

Borrow resources from the
Decoda Literacy Library
DESKERCISE!

http://www.decoda.ca/
resources/library/

33 SMART WAYS TO EXERCISE AT WORK
https://greatist.com/fitness/deskercise-33-waysexercise-work

Send us your favorite online resource by emailing the
editor (information on page 3)
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INSTRUCTIONAL INSIGHT

From Where I Stand: A Look at ABE In Action
Kimberley Hlina

My name is Kimberley Hlina,

and I teach English Foundations on
Monday and Wednesday evenings,
at Delta Community College, in
North Delta.

The recognition of place-based
and project-based learning helps
students, particularly in the earlier
sections, make connections
between school and real-life.
Including a real-world-focus for
our adult learners demonstrates
that the skills they already possess
- but may not be able to
communicate in English, verbally
or in writing - are valued and
valuable in Canadian culture.
Students can see that what they
already know has connections with
what they want to do, with their
goals, and that perhaps they're
further along that journey than they
realized.

What I enjoy that most about ABE
is the opportunity to work with a
variety of people from different
cultures, backgrounds, and
experiences. I am excited to know
that our time together is helping
them grow the skills they want or
need to move forward in other
areas of their lives, like
communicating with their children
and community, earning a
promotion at work, or being able to
apply for a program at college.
I think that my colleagues at DCC
are great, and they put forth all
their best efforts to engage the
One thing that makes a major
students who come in our
difference in the lives of some
doors. You hear a lot of laughter
students is access to computers and and discussion at DCC when I'm
learning some basic computing
there during the evening, and after
skills (how to look for information, mostly full-days of work, caring
find websites, research job
for family, child- and elder-care,
opportunities, write cover letters,
our student are people who are
practice pronunciation, keyboard- CHOOSING to make education a
ing skills, etc.). So much of our
priority on TOP of all their other
world is electronic today, and yet
life responsibilities.
many of us - myself included don't know a fraction of what this Honestly, I applaud every single
technology can do to help us in
person who comes out for that
positive ways.
"second-shift" (or even "third8

shift") at the end of their day, at
school until 9:30pm and maybe
having to get up at 4 or 5am to
start their work days.
The new moms who leave their
young children to come learn in the
morning, afternoon, or evening,
whenever they can manage
child-care.
The elders who know it's never
too late to keep learning, and the
multi-generation families who
come together maybe young people
doing some High-School
Completion or Upgrading while
their parent/aunt/grandpa is
improving their English
conversational skills down the hall.
I think we're providing a valuable
service that gives back to its
teachers in ways that other kinds
of teaching doesn't necessarily.
Every evening, I enjoy talking
with my students, and hearing
their stories, what's going on in
their world, what they envision for
their futures, and what's happened
in their pasts.
.
Continued on page 17

STRATEGIES FOR SUCCESS

ABE Zed Cred—Call for Proposals—Resources

Use this Evaluation Criteria Rubric
to Help You Write Your
Successful Proposal
See details of the project on page 6

The following rubric guides the proposal evaluation and scoring in line with the weighting categories:
Quality: 40%
Roles and relevant
experience of
working team
members
are clearly outlined

Proposal includes a
section that describes
roles and responsibilities
of working team
members, and outlines
their recent experience.
Team members could
include:
• faculty/discipline
experts
• graduate students with
appropriate
faculty supervision
• instructional designer
• librarian

Exceptional (9-10pts): Proposal includes a clear and
detailed breakdown of roles and responsibilities of
each team member, along with recent experience
with educational technology projects; proposed
project team is diverse and includes a variety of
relevant expertise that will benefit the proposed
project
Excellent (6-8pts): Proposal includes a clear breakdown of the roles and responsibilities of each team
member, but includes only some specific details,
along with recent experience with
educational technology projects; proposed project
team is fairly diverse and includes at least discipline
and instructional design expertise.
Acceptable (2-5pts): Proposal includes a vague
breakdown of the roles and responsibilities of each
team member, with minimal detail, and outlines only
some of their experience with educational
technology; proposed project team is not diverse and
includes only limited relevant expertise.
Incomplete (0-1pts): Roles and responsibilities are
not outlined. Project team is relatively homogeneous
with no clear evidence of relevant expertise

Continued on Page 10
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OPPORTUNITIES FOR EDUCATORS

Continued from page 9—Rubric for proposal success
Objectives of
project
are clearly
stated,
measurable
and
attainable

Proposal includes a
section where objectives
are clearly stated, using
terminology that can be
understood by
non-experts. The way
objectives
are stated makes them
easily measurable.
Objectives can
reasonably be achieved
within the available
timeline.

Exceptional (9-10pts): The objectives are directly
aligned to the goals of the funding, are clearly
detailed and articulated, can be easily measured
and can be easily understood. Objectives can
reasonably be attained within the
proposed timeline.
Excellent (6-8pts): The objectives are somewhat
aligned to the goals of the funding, are clearly
stated, but not detailed, are measurable and easily
understood. Objectives can reasonably be attained
within the proposed timeline.
Acceptable (2-5pts): The objectives are stated and
can be measurable. They seem appropriate to the
goals for funding. Objectives seem reasonable for
the proposed timeline.
Incomplete (0-1pts): The objectives are not
clearly stated, are not measurable and leave
questions about alignment with the goals for
funding. There are serious questions about whether
or not they can be attained within the proposed
timeline.

Proposal
includes a
clear rationale
that is
reasonable
and relevant

Rationale for the project
is clearly explained and
aligns with the funding
goals.

Exceptional (9-10pts): Proposal provides detailed
explanation of the rationale for the project that
clearly aligns it within the goals of the funding.
Explanation includes reasons why the project is
needed, how it is relevant to the institution and to
the funding goals and its impact in the next 5
years.
Excellent (6-8pts): Proposal provides detailed explanation of the rationale for the project that clearly aligns it within the goals of the funding. Explanation includes reasons why the project is needed,
how it is relevant to the institution and to the funding goals.
Acceptable (2-5pts): Proposal provides detailed
explanation of the rationale for the project that
clearly aligns it within the goals of the funding.
Explanation includes a brief descriptions about the
relevance of the project.
Incomplete (0-1pts): Inadequate information is
provided to support the rationale for the project.

If applicable: Rationale
for integrating innovative
technology and/or
pedagogical approaches
within the project is
clearly articulated.

Continued on page 14
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GREAT THINGS FOR YOU

Conference Registration comes with a
Membership to the Association as well as a
year’s subscription to Groundwork.

Read free for 30 days
Scribd is a digital library, e-book and audiobook
subscription service that includes one million
titles. Scribd hosts 60 million documents on its
open publishing platform. Wikipedia

https://www.scribd.com/

Go from couch to 5K
in 9 weeks
Free running program

Membership in the ABEABC is open to you
if you are involved in:

C25K has been responsible for getting
thousands of couch potatoes up and
running.

http://www.c25k.com/











basic literacy programs
ABE Foundations and HSC
native adult education programs
literacy in libraries
ESL programs for adults
workplace literacy programs
correctional institution programs
GED and college-prep programs
community-based programs
Organizational memberships are also
available.
https://www.abeabc.ca/membership/

CUT YOUR TIME GETTING READY
FOR WORK
https://pinchofyum.com/how-to-start-acapsule-wardrobe
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PRO-D

attend &
present

READ

We are pleased to announce the
dates of the 2019 Adult Basic
Education Association of BC
conference. Planning is underway
and we would be delighted to see
you at the conference. Please save
the dates for:

listen
The Tech Edvocate recommends
the top 10 EdTech Podcasts:

1. TEDTalks Education

https://www.ted.com/about/programsinitiatives/ted-talks-education

NEW IDEAS, SAME GREAT
PEOPLE
ABEABC Conference –
Celebrating 40 years
April 25 & 26, 2019
at Harrison Hotsprings Resort

2. Instructional Tech Talk

http://instructionaltechtalk.com/

3. Teaching in Higher Ed

http://teachinginhighered.com/episodes/

INVITATION: Practitioners and
researchers involved in the field of
Adult Basic Education are invited
to submit proposals for 90-minute
presentations applicable to ABE
and ESL learning and reflecting the
2019 Conference theme in the
following areas:

4. Teaching Online Podcast
A great resource on the theory and https://cdl.ucf.edu/teach/resources/topcast/
implementation of liberating
5. Tech Gypsies
structures.



The introduction explains more by
aligning the approaches we usually
use as falling into 5 conventional
methods:

The presentation

The managed discussion

The status report

The open discussion

The brainstorm







Innovative teaching methods
and program development
Student assessment and
portfolio use for student
evaluation
Inclusion in the classroom
Trauma informed practice
Open education resources and
practices
Technology in the classroom
online learning supports

Practical, innovative and
interactive workshops are
encouraged

https://player.fm/series/the-contrafabulists
-podcast-formerly-known-as-tech-gypsies

(helpful for for meetings,
brainstorming and problem solving 6. House of EdTech
sessions, and classes)
http://chrisnesi.com/category/podcasts
7. Techlandia

http://techlandia.podomatic.com/

8. EdChat Radio

http://www.bamradionetwork.com/edchatradio/

9. Every Classroom Matters

http://www.bamradionetwork.com/everyclassroom-matters/

We wouldn’t be satisfied with a 5 10. EDUTalk
letter alphabet and the creators of https://edutalk.cc/
liberating structures recommend
we don’t settle for these 5 methods
either.
Preview available on Amazon.ca
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Found at: https://www.thetechedvocate.org/10edtech-podcasts-that-you-will-love/

WORKDAY HACKS

Recruiting Student Success
Stories

Liberating Structures
Tips for facilitators
1.
1.
2.
3.
4.
5.

Look up www.liberatingstructures.com
Join a meetup group and practice the
structures
Adapt the structures as needed to suit
your purposes
2.
Keep to the timed structure
Consider these your practice at
classroom management: the rule of the
game: respectful and guided safe space
creation to get new results
3.

Tackling the Email Inbox
1.
2.
3.

4.
5.

When you meet or catch up with a
student who has benefitted from
upgrading classes from your
organization, ask them whether they
would be willing to be nominated to
be a student success story
Connect them via email explaining
your nominated with another staff
member who can forward them the
interview questions and photo release
form.
Moving forward promptly within the
week ensures success in connection
and momentum.

Building Collegiality

Log in once or twice a day
Keep communication prompt, concise,
and respectful to experience the same
Keep your calendar nearby and record
due dates for upcoming action items
and appointments so you don’t have to
refer back to email later.
Unsubscribe from mailing lists you now
longer need from previous roles or
projects
Try to only touch each email once.
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1.
2.
3.

4.
5.

Affirm great ideas and practice you
witness during your work day.
Share opportunities, goodies, praise,
and good news.
Volunteer for small achievable tasks
that establish good will with the
people you work with in areas of your
skill strengths and interests.
E-introduce people who would benefit
from knowing each other
Expect to have a great day and act
accordingly.

OPPORTUNITIES FOR EDUCATORS

Continued from page 10 —Rubric for proposal success
Plans for carrying out
the work and any
approaches to be
employed are clear,
relevant, and feasible

Proposed methodology,
strategies, or approach clearly
support attainment of project
objective. Key activities and
procedures to complete the
project are clearly articulated
and reasonable.

Exceptional (9-10pts): The proposed
methodology, strategy or approach are
clearly described, are reasonable in terms
of facilitating the completion of the project
and support the attainment of the project
goals. Key activities are articulated,
outlining how the project goals are to be
achieved.
Excellent (6-8pts): The proposed
methodology, strategies, or approach are
reasonable and clearly stated, and will
support the attainment of the project goals.
An outline of generic activities to attain the
project goals is provided.
Acceptable (2-5pts): Some information is
provided regarding methodology or
approach to be used to address the project
objectives.
Incomplete (0-1pts): Insufficient
information is provided regarding approach
or methodology to be used to attain the
project goals.

The project clearly contributes
to enhancing teaching and
learning (the application of
open practices in teaching and
learning) and brings value to
stakeholders (faculty,
students, administration).

Exceptional (9-10pts): The proposal
articulates how the project contributes to
enhancing teaching and learning and
describes the value that it brings to its
stakeholders. The proposal makes clear
how the project might be transferable to
support open educational practice at other
institutions.
Excellent (6-8pts):The proposal
articulates how the project contributes to
enhancing teaching and learning. It
outlines how the project might be
transferable to support open educational
practice at other
institutions.
Acceptable (2-5pts):The proposal
articulates how the project contributes to
enhancing teaching and learning.
Incomplete (0-1pts): The proposal
provides limited information regarding the
contributions and value of the project.

Impact: 40%
Applicability &
transferability

The project contributes to the
advancement of open
educational practices across
post-secondary institutions in
BC.
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CLASSROOM RESOURCES

SMALL THINGS THAT MAKE A BIG DIFFERENCE IN THE CLASSROOM

When it comes to encouraging

PRIZE DRAWS &
GIVEAWAYS

HOMEWORK SCHEDULING

Whether it is regularly handing out
small items (colourful pencils, post
it notes, or logoed items) or
holding draws for small dollar
store or donated prizes, winning is
a feel good activity that increases
morale and associates the
classroom in the students’ mind as
a fun place to be. In this way,
attendance is also rewarded as
better attendance increases the odds
of winning.

and motivating students, small
things make a big difference in the
classroom. For example, school
branded items help to build
student identity for upgrading
students and recharge motivation
when they feel tired from juggling
work, school, and other
commitments.

Having calendars available to mark
down assignment due dates is
valuable as it gives the students a
realistic steady approach to
tackling coursework. This is
helpful both as a regulating tool for
self-paced courses as well as for
reducing student anxiety.

STUDENT LUNCHES
Potluck events or hosted meals
(a pot of soup is great for bringing
people together) both foster
nourishment and community for
your students. Practically
speaking, it can make a big
difference for a student living in
poverty.

PEP TALK POSTERS
Plain language posters that
encourage good study habits and
send messaging that education will
improve everyday life going
forward can improve students’
lives by becoming their
affirmations. What they think will
shape what they do and how they
feel about it.
A LISTENING EAR THAT
REDIRECTS TO STUDENT
SUPPORTS
Educators are not counsellors
though we may run across students
in distress that need our help.
Listening compassionately for a
measured time and then
connecting students to the
appropriate services helps them
the most.

Canadian Financial Literacy Database
Why is financial literacy important?
Financial literacy is important for the financial well-being of individuals, but
also for the economy as a whole. Understanding the basics about money is as
essential today as numeracy and basic literacy.
Resources for lesson planning and activities found at
http://itools-ioutils.fcac-acfc.gc.ca/RDCV-BRVC/sear-rech-eng.aspx?f0=2
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Supporting ABE
MEET OUR FRASER
VALLEY
REGIONAL REP
VALERIE SPROTT
My current role is ABE multi-level
mathematics tutor and Learning
Communities assistant/tutor.
I am most excited to see young
learners essentially self-learning
(or re-learning) all their math, with
help as needed of course, and
achieving their goals of graduating
or meeting those requirements to
move on into other programs.
Last term, I saw a handful
complete their levels.
Everyone in ABE is wonderful at
what they do. What makes me most
proud is our inclusiveness.
I love it that we come from so
many different sectors, and that we
are relaxed too!

Upgrading and University
Preparation (UUP) is one of the
departments within our Faculty,
and UUP offers the ABE program.
I provide regular assistance to the
UUP and the ABE program by
creating marketing materials to
generate awareness of upgrading
courses and programs available
and to promote the fact they are
now tuition-free for domestic
students.
Just before the start of semester,
I will also send an email and give
courtesy calls to students enrolled
in the ABE program to remember
to register for courses, let them
know of room changes, and to let
them know if they have been
offered a seat from the waitlist.
I periodically attend events around
campus to answer questions about
the UUP department and what
ABE can do for people (in
addition to
representing the other departments
within the Faculty).
The most exciting thing about
ABE is the fact it is now
tuition-free.
This will help provide access to so
many more students.
In my limited role with ABE, I
have noticed that sharing success
stories of ABE students have had
an enormously positive impact.
By sharing these success stories, it
creates an appreciation and
awareness of all you can
16

accomplish by upgrading. It also
challenges any stigmas associated
with taking “high school-level”
classes as an adult learner by
reinforcing the value of upgrading
and the positive experiences of
past and current ABE students.
I greatly applaud our instructional
and departmental assistants, in
addition to our instructors, for all
of the work they do and the lasting
and positive impact they have on
all of the students they help.
It makes me proud when I speak
with students who are currently in
ABE working towards their goals,
or students who have finished
ABE and are accomplishing things
they never thought they could
because of it.
Their enthusiasm and pride is
infectious. It’s in those moments
that I feel so happy to do my part
in supporting ABE.
Melissa Naman is the Assistant to the
office of the Dean, Faculty of Access and
Continuing Education at the
University of the Fraser Valley.

CONTINUED FROM PG 8
From Where I Stand: A Look at
ABE In Action

I love that whatever we're reading
in class, they have experience to
bring to the table, and that
sometimes the text pales in
comparison. I love when they
become friends, and that carries on
beyond the classroom doors people who might never have met,
otherwise, are now planning
play-dates for their kids or
discussing what books they've
picked up for their next Book Talk
in class (and whether they should
trade, afterward, even though it
won't be for an assignment) and
how the people who've "moved up"
are doing, in their class on
Tuesday/Thursday eves. (and we
miss them but are so happy for
them!)
We celebrate various holidays,
birthdays, and share food. It's a
community, more than just a
classroom.
Kimberley Hlina is an English & ELL Teacher,
Indigenous Student Success Advocate,
Social Justice Rep., and SOGI Contact . Her
classroom website is featured in Educator
resources on page 7.

We want to hear your
voice! Contribute to
Groundwork on a
topic of your interest
or study.

Teaching
Practices that
Support
Wellbeing
“Studies have indicated that good
mental health and wellbeing
enhances a student’s ability to
learn. Evidence also shows that
different teaching practices affect
student learning outcomes.
The Identifying the Influence of
Teaching Practices on
Undergraduate Students’ Mental
Health and Wellbeing Project
explored which teaching practices
best support student wellbeing and
effective student learning. Read
more about the project findings
by downloading the following
resources:”

__________________
FINDING TIME TO
WRITE
__________________
“I taught English as a Second
Language, Bilingual Special
Education and Bilingual American
History full time. I still found time to
write. When? At planning time (a
huge no-no), during gym duty, at
lunch, after school when I had finished grading and recording papers
and tests — and finished making my
daily calls to my students’ parents.
I always called parents and interpreted
conferences. I loved my students and
wanted success for them. I made them
work hard.
But I never forgot my writing. I was
“writing” when I slapped on my
cross-country skis after school at
Aspen High and skied the Nordic
tracks. Each stride was another line
of dialogue, a movement, a plot idea
for my characters. I found I could
write while I skied (not downhill!),
hiked, biked (again, not downhills).
Writing was more than a discipline—
it was an indulgence. Writing was its
own reward.”

Resources include a downloadable
project infographic as well as a
checklist of teaching practices that Takeaways from educator Linda
promote student wellbeing.
Laffery’s guest post in Writer’s
Digest Online
At https://wellbeing.ubc.ca/
teaching-practices-promote1.
Identify the advantage to
wellbeing
your writing
2.
Prioritize your writing
3.
Make other activities more
WELLBEING
efficient to allow for writing
4.
Draw on everyday
LEARNING OUTCOMES
inspiration from your work
instead of feeling drained
RESOURCES
from it.
5.
Hold yourself accountable
TEACHING PRACTICES
6.
Keep mentor approaches in
mind.
STUDENT SUPPORT
Original post found at
https://www.writersdigest.com/online-editor/findingtime-to-write
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OPPORTUNITIES FOR EDUCATORS

Collaboration

Plans for
collaboration
between
individuals and/or
institutions to
develop the project
are clearly
articulated.

Exceptional (9-10pts): Proposal includes plans for
crossinstitutional collaboration for the development of the
project, through a multi-institutional or multi-departmental
team approach.
Excellent (6-8pts): Proposal includes plans for
inter-departmental collaboration for the development of the
project, through a multidepartmental team.
Acceptable (2-5pts): Proposal includes plans for individual
collaboration within the same department for the
development of the project.
Incomplete (0-1pts): Proposal provides insufficient
information regarding any type of collaboration for the
development of the project.

The budget is easy
to understand and
clearly outlines the
most significant
cost line-items
required for the
development of the
project, along with
a reasonable
timeline for the
expenses For each
of the roles to be
involved in the
project (subject
matter expert,
instructional
designer, project
manager, etc.),
FTE percentage
and rate/cost are
provide. Direct and
in-kind costs are
identified in
sufficient detail to
be clear. The
budget is clear
about when project
work and related
expenses will occur

Exceptional (9-10pts): The budget clearly outlines cost
projections and the numbers accurately reflect the priorities
of the project. The budget is easy to understand and provides
sufficient detail for clarity about how funds will be used and
when expenses will be incurred. The budget outlines all
in-kind contributions, and is completely reasonable to the
work proposed.

Budget: 20%
Major cost
projections.
In-kind
contributions.
The budget is
reasonable in
regards to the
work proposed.

Excellent (6-8pts): The budget outlines cost projections and
the numbers generally reflect the priorities of the project.
The budget is clear and some level of detail is provided, but
some questions remain. In-kind contributions are noted along
with a broad timeline for incurring expenses. The budget is
mostly reasonable to the work proposed.
Acceptable (2-5pts): The budget provides some cost
projections; the numbers are not entirely reflective of project
priorities. The budget is difficult to read and understand and
provides insufficient detail. There is minimal indication of a
timeline of expenses and no in-kind contributions are noted.
The budget is not entirely reasonable to the work outlined.
Incomplete (0-1pts): The budget does not outline cost
projections and the numbers do not reflect the priorities of
the project. The budget is not clear and does not provide
sufficient detail. The budget is not reasonable to the work
proposed.
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MEET OUR 2019 CONFERENCE KEYNOTE
Access, Affordability, and
Equity: Open Educational
Practices in service of Adult
Basic Education in BC
Dr. Rajiv Jhangiani is a Special Advisor to the
Provost on Open Education and a Psychology
Instructor at Kwantlen Polytechnic University,
where he conducts research in open education and
the scholarship of teaching and learning. A
passionate advocate for open educational practices
who has spoken at events and institutions around
the world, Dr. Jhangiani is a co-founder of the
Open Pedagogy Notebook, an Associate Editor
of Psychology Learning and Teaching and an
Ambassador for the Center for Open Science. His
most recent book is Open: The Philosophy and
Practices that are Revolutionizing Education and
Science (2017). You can find him online at
@thatpsychprof or thatpsychprof.com

In celebration of our
association’s 40th anniversary
in ABE in BC, we are going
on tour. Join us at networking
and workshop events across
BC at a location near you.
Keep an eye on
www.abeabc.ca
for details to follow.
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Art from
canva
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