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Welcome to the Fall 2018 

issue of Groundwork.  

We strive to make      

Groundwork your go-to    

resource for your  ongoing  

professional development in 

the field of adult basic      

education.  In this issue we 

cover the theme of            

International Education as it 

applies to best practices, 

community engagement, and 

resource sharing. 

You will find articles on 

teaching and teamwork   

strategies, another on the 

benefits of teaching       

overseas, as well as gov’t   

updates on International  

Students and the Adult   

Dogwood and policies that 

apply. 

We have updates on the ABE 

Zed Cred and how you can 

get involved and in our     

resources section we have 

connections to free books, 

links to public service       

announcements on           

harassment awareness as 

well resources for your 

teaching on accessibility and 

indigenization.  

Looking forward to your  

articles and resources. 

Editor’s Letter 

Jane 

Jane Parker, Editor 

Dear ABEABC Membership, 

It is great to talk with you 

again. At our conference it 

was recharging to connect 

with our colleagues who      

inspire and  affirm. We are 

looking  forward to seeing you 

throughout the year at our   

40th Anniversary Tour of   

Networking Events. Note the 

lineup on page 19 to find one 

close to you.  

We are so excited to see       

developments in ABE across 

the province. There has been 

exciting open textbook news 

with BC Campus’ ABE Zed 

Cred where key textbooks  

supporting the Adult Dogwood 

Credential in BC will be free 

and available to instructors 

and students.  

There continues to be great 

professional development    

resources shared across our 

networks, some of them       

appearing in these pages. 

Thank you to every            

contributing ABE member.  

We could not do this without 

you. As we go into this       

celebratory year, we think of 

the important work of        

supporting our students whose 

lives benefit from increased         

opportunities  resulting from 

their Adult Basic Education. 

Whether it is financial literacy 

from a basic understanding of 

math or  communication skills 

gained across the disciplines, 

from the boost Adult        

Graduation gives the job 

search, to the open door they 

now find themselves looking 

at the possibility of a post-

secondary credential through; 

we are thrilled for the          

opportunities that we were 

able to facilitate for them in 

this field we feel such an     

affinity for. In our pages you 

will continue to see resources 

not only to guide your work, 

but also to assist in living your 

best life. We have to guard 

against burn-out in this engag-

ing and heart felt work of 

helping students, often facing 

multiple barriers, complete 

their education. 

In this light, it is important to 

practice self care and      

boundaries as well as model 

them for others. Proactiveness 

makes the difference both in 

planning and practice. 

Wishing you an amazing year 

& we look forward to seeing 

you April 25 & 26, 2019 at the 

annual conference. 

Letter from the President 

      Michelle Michelle Vandepol, ABEABC president 
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Top 4 Reasons to Teach Overseas 

Jane Klem 

INTERNATIONAL OPPORTUNITIES 

More and more people are looking 

beyond their local metropolis and 

even country for employment. 

Teaching overseas is a fantastic 

opportunity in today’s               

international job market. I have 

taught in three countries besides 

Canada and each experience has 

been enjoyable from so many  

perspectives. Teaching in another 

country is not just great for young 

teachers fresh out of university 

who want to pay off school bills. 

It is also great for anyone who  

desires a change for a while. The 

following are my personal Top 4 

Reasons to Teach Overseas. 

Please, add to them! 

1. Travel is transformational in 

its own right, however, 

when combined with a 

teaching job, you get paid 

for self-development! Think 

of it as attending a           

university and engaging in 

cultural education course, 

language courses, etc. But, 

instead of having to pay for 

the priviledge of attending 

such an institution, you get 

paid!  

2. The experience looks great 

on a resume. Your time 

away from town is not  

wasted in the least. Most 

overseas teachers eventually 

return and need to            

reintegrate into life back 

home. Employers are always 

impressed to see your     

overseas teaching             

experiences. It’s a big plus 

on your resume and a leg up 

from others who stayed 

home. Especially if you    

decide to continue in the 

teaching profession, the   

experience demonstrates 

your cultural sensitivity.  

3. The perks are very nice! 

Having a university teaching 

degree and license from any 

province is on the top tier of 

employability in many 

countries around the world. 

Canadian credentials are 

valuable. The perks vary, of 

course, from country to 

country, but generally all 

schools provide free air fare 

and some kind of             

accommodation package. 

This could be free housing, 

shared or private, and health 

care. You also get an extra 

bonus for each year       

completed. Salaries are   

usually in US or Canadian 

dollars. There are also 

unique packages for         

individual schools. 

4. Teaching overseas provides 

you with a great place and 

time to engage in a project 

you’ve always wanted to do 

but haven’t had time for it. 

Ever want to write a     

cookbook, screen play, or 

learn weaving? Since you 

are away from your home 

town you are totally free to 

do whatever you want with 

your time off. Besides, how 

far away really are the     

important people in your life 

with social media? The   

regular intrusions of life are 

gone! You have a simple 

existence. Of course you can 

spend your time and money 

at the pub, which is always 

an option, and many people 

do, no judgement!          

Definitely meet the locals 

and enjoy your fellow      

expats. But there is time to 

also take up a project.  

 

When all is said and done, if you 

love to travel and engage with 

other cultures, teaching overseas 

is a rewarding way to accomplish 

these desires. I have met many 

wonderful people during my     

international teaching career and 

benefitted greatly from living and 

working in their countries. The 

world is waiting for you! 

___________________________ 

Jane Klem is an ESL instructor 

who teaches internationally and is 

based in BC. 
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INSTRUCTOR RESOURCES 

Teaching Strategies That Support Learning:  

Evidence from an ABE Classroom 

Izabela Mazur 

“As an instructor, you realize the 

importance of making the        

classroom experience meaningful 

for all students, and you str ive to 

ensure that each one has the       

opportunity to feel and be       

successful as a result of taking 

your course.”  

(Strong, 2014) 

After teaching mathematics in an 

ABE classroom for more than 15 

years, I have taken time to pause 

and reflect on my own teaching 

strategies. Over the years, my 

teaching strategies have evolved a 

great deal. Taking into               

consideration the diversity of     

students that I teach, their        

background, their level of           

understanding, and learning        

preferences, I try to use a variety of 

teaching strategies to bring about 

effective learning in all of my    

students. Although I still use      

lecturing as a teaching strategy for 

passing on information, I mainly 

use interactive lecturing, making 

the learning environment more   

active, engaged and cooperative. 

Using a variety of methods to    

assess students’ understanding and 

integrating technology are also 

very important teaching strategies 

for me. 

 

Who are my students?  
They are mature students that have 

been out of school for some time 

and now are trying to upgrade their 

education.  They appear to be  

pragmatic, goal-oriented, and    

motivated to learn. They may have 

different commitments and         

priorities like family, friends, or 

job responsibilities, and they may   

consider their student role as      

secondary. However, they still  

contribute their life experiences to 

a classroom environment. The 

ABE students are often from      

different ethnic groups and, for 

some of them, English is their   

second     language. I often see 

many students who have had a  

negative learning experience and 

are convinced that they cannot be 

successful. 

 

How to work with such            

diversity? How to change their 

negative experience?  

Here, I agree with Malcom 

Knowles, a pioneer in adult        

education, who states that 

“students learn best when the    

process is   positive and              

encouraging” (Talisha Holmes). 

Creating a positive and relaxed 

classroom environment is crucial  

to fostering adult learning. It can 

be done by recognizing  students as 

individuals, with unique ways of 

knowing and learning. Certainly, it 

can be realized by showing a great 

deal of respect and trust. It also can 

be implemented by looking for 

good in each student and using that 

characteristic to create a positive 

and close relationship. I share with 

my students the fact that I, too, was 

an adult learner. My past          

challenges are something that they 

can relate to as well. I explain to 

my students that my role is as a 

facilitator of their learning process. 

I tell them that I am here to help 

them succeed in their studies. I also 

emphasize the fact that they have 

ownership  of their class learning 

experience. Finally, I try to create a 

relaxed  atmosphere and use humor 

on daily basis. I do not tell jokes 

every class but I use situational  

humor to make students laugh. 

Although it is not my job to         

entertain students, it is crucial for  

me to engage them in their learning       

process. I am a believer that teaching 

is interaction and learning is         

engagement and collaboration.    

That is why I lecture less and       

interact with students more.         

Inserting wait time in lectures      

provides an opportunity for students 

to reflect on and discuss the ideas 

presented. Rather than                  

passively taking notes, students are 

encouraged to engage actively in the 

lecture.  

 

Continued on page 16 
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OPEN TEXTBOOK REVIEW & DEVELOPMENT 

Following last summer’s           

announcement of tuition-free adult 

basic education in British           

Columbia, this past June, the    

Ministry of Advanced Education 

provided BCcampus with 

$250,000 to create or adapt open 

textbooks for courses in all levels 

of the British Columbia Adult 

Graduation Diploma. This funding 

will make this program the first $0 

tuition and $0 textbook credential 

in North America.   

 

The BC Adult Graduation         

Diploma program follows three 

other “Zed Creds” (a zero-cost for 

course materials program), to be 

developed in the BC post-

secondary system. One program, 

the Certificate of Arts at Kwantlen 

Polytechnic University, launched 

in November 2017. 

 

In August, the project officially 

kicked off with the first gathering 

of the ABE Zed Cred Steering 

Committee. Six schools that offer 

the BC Adult Graduation Diploma 

are represented on the committee. 

There is tremendous enthusiasm 

from this group and members are 

eager to begin work on a gap    

analysis of existing resources.    

Initial conversations at the meeting 

also included what subjects and 

levels will be included and       

identifying additional requirements 

for a successful project. 

 

Once the gap analysis is          

completed, work will begin on the 

adaptation and creation of open 

textbooks. These books will be 

Creative Commons licensed and 

distributed for free for students 

and instructors.      

 

Learn more and get involved:  

 

Website: BCcampus OpenEd 

Email: opentext@bccampus.ca 

Twitter: @BCOpenText 

 

Participating in the ABE ZedCred 

process: 

It is important that ABE educators 

weigh in on what would be      

suitable. 

As BC Campus and the ABE 

Steering Committee (with          

representation from multiple     

institutions across BC) moves   

forward in the process  

each textbook adopted &/or 

adapted for the ABE Zed Cred will 

be examined to meet the           

provincially articulated outcomes. 

As many of you are involved in 

articulation work, you may be   

interested to be part of the process 

and inform the adoption decisions. 

 

If you would like to be a part of 

the process and review suitability 

of the suggested textbooks for the 

subjects that you teach, please 

reach out to the subject lead     

contact indicated for your subject 

area below &/or contact Amanda 

Coolidge acoolidge@bccampus.ca 

 

Education & Career Planning:      
Mary Shier  

mshier@cotr.bc.ca 

 

Math: Izabela Mazur 

imazur@tru.ca 

 

Social Studies: Andrew Candela 
acandela@vcc.ca 

 

Biology/Chemistry:                    
Leanne Cailler-Smith 

lsmith@cotr.bc.ca 

 

English: Michelle Vandepol 

michelle.vandepol@ufv.ca 

ABE ZED CRED 

BREAKING 

DOWN  

BARRIERS TO  

TEXTBOOKS 

https://news.gov.bc.ca/releases/2017PREM0071-001404
https://news.gov.bc.ca/releases/2017PREM0071-001404
https://news.gov.bc.ca/releases/2018AEST0072-001108
https://news.gov.bc.ca/releases/2018AEST0072-001108
https://news.gov.bc.ca/releases/2018AEST0072-001108
https://bccampus.ca/2017/07/13/bccampus-is-pleased-to-announce-the-2017-open-education-grant-recipients/
https://bccampus.ca/2017/07/13/bccampus-is-pleased-to-announce-the-2017-open-education-grant-recipients/
http://www.kpu.ca/arts/zedcred
http://www.kpu.ca/arts/zedcred
https://open.bccampus.ca
mailto:opentext@bccampus.ca
https://twitter.com/BCOpenText
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Find easy to draw white board 

graphics at learntodraw.today 

 

 

 Building Strengths Module  

Described by the BC Government as a 
“strong resource,” the online module, 
Building Strengths, is now available 
at http://ufv.ca/buildingstrengths . 
Created in partnership with Nicola 
Valley Institute of Technology and UFV, 
this learning resource looks at how to 
make the classroom experience more 
accessible to students. Although it 
focuses on trades and technology 
fields, the learning gained from this 
module is applicable to any subject.  

 Videos to Improve Accessibility  

a series of videos designed to improve accessibility. 
These include: how to create accessible WORD 
documents, PowerPoint presentations and how to 
ensure your event is accessible. The videos can be 
found at:  

http://ufv.ca/tlc/resources-for-teaching-and-learning/
universal-design/  

 

Get free 

books  
to distribute to the families 

in need you serve at 

www.firstbookcanada.org 

Send us your favorite online resource by emailing the 

editor (information on page 3)  

Podcast  

Reconciliation: Urban Indigenous Engagement 

https://www.thevantagepoint.ca/blog/our-
vantage-point-episode-37-reconciliation-urban

-indigenous-engagement 

Public Service Announcements  

around Harassment 

https://www.facebook.com/hatsharassment/ 

 

Alanis Obomsawin’s 50th film  

reveals how a Cree community  

in Manitoba has been enriched  

through the power of  education 

WATCH IT AT 

https://tvo.org/video/documentaries/

our-people-will-be-healed 

EDUCATORS SHARE RESOURCES & OPPORTUNITIES 

Borrow resources from the 

Decoda Literacy Library 

http://www.decoda.ca/

resources/library/ 
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In 1987, while on a working      

holiday in Australia, I had the  

privilege of working with           

Aboriginal students at Monash 

University in a suburb outside of 

Melbourne. I was a tutor for       

students enrolled in the Monash 

Orientation Scheme for Aborigi-

nes. 

 The Monash Orientation Scheme 

for Aborigines (MOSA) began 

with Isaac Brown / Irruluma  

Guralwin Enumbura as Director.    

I was having some difficulty  

breaking through the reticence of a 

couple of the students, so I          

approached Brown/Enumbura for 

some guidance. He had written a 

monograph titled Koori English, 

and he kindly gave me a copy.  

That monograph was revelatory to 

me. Although Brown/Enumbura 

had a background in speech        

pathology, Koori English is a     

sociolinguistic analysis and        

description of communication    

patterns Koori speakers use when 

speaking English. It is a paper   

similar to the work of William 

Labov who used the phrase Black 

English Vernacular (BEV) now 

termed African American          

Vernacular English (AAVE) to  

describe different communication 

patterns of African Americans.  

Koori English gave examples of 

social interactions among Koori 

speakers of English that showed  

me that the types of questions I ask 

my students as an educator matter. 

It had not occurred to me that 

“Yes”/”No” questions are not    

useful as they stifle interaction.  

That may seem obvious to         

seasoned ABE instructors, but at 

the time, I was a new                  

inexperienced tutor/adult educator 

and had not really thought about 

the pedagogy/andragogy of the use 

of questions in the classroom. I 

learned that   display questions – 

the type of question for which the 

answer is obvious - are not        

perceived the same in all cultures.  

For instance,  if a teacher is     

holding two cars, a red one and a 

blue one, and asks the question, 

“Which car is blue?” some students 

will not answer the teacher for fear 

of     embarrassing her/him since 

the  answer is obvious. My        

experience in Australia is far     

behind me, but the idea that       

different people perceive questions 

differently has stuck with me. I  

began to see that there is no such 

thing as an objective                

communication style and started to 

think about my bias toward the  

Socratic method of instruction. 

Since then, I’ve made a concerted 

effort not to rely heavily on the use 

of questions and to accommodate 

different learners’ needs.    

When I do ask questions, I make 

sure to pause and not jump in to 

erase the silence with my voice. 

That skill took much longer for me 

to learn, and it still takes effort. 

 How long it takes students to    

respond to a teacher’s question is 

called wait time. Wait times vary 

from culture to culture. This type 

of communication difference has 

been observed and measured by 

various socio-linguists and         

research educators. Many First  

Nations' students have longer wait 

times than non-Indigenous       

counterparts. Today, there are 

more Indigenous students in urban 

settings than on reserves, so this 

type of research is not conducted 

widely anymore.  

Also, many students have more 

than one cultural background, so 

there is more limited usefulness in 

studying communication patterns 

in classrooms of various cultural 

groups. However, we know that 

wait times vary from culture to  

culture and that some students’ 

learning differences mean that 

these students may take longer to 

process auditory information; 

therefore, longer wait times are 

better. Silence is still a gold    

standard when posing questions to 

our students. To give students 

more time to process questions, we 

help them develop better critical 

thinking skills; silence is a       

powerful instructive strategy.     

It’s also a good life coping skill. 

Take the news media for example. 

When I hear toxic news coverage 

that gives voice to vitriol,  I push 

the radio off button.                         

Silence, indeed, is golden. 

____________________________ 

Jane Parker is an instructor in BC 

& the editor of Groundwork.     

 

Silence as a Powerful Instructional Strategy 

Jane Parker 

INSTRUCTIONAL INSIGHT 
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Teamwork Across Campus Locations 

Shannon Draney 

I have the pleasure of working at 

an educational institution that    

offers Adult Basic Education at 

multiple campus locations across a 

region. The learner has the ability 

to move throughout the region 

while receiving their education 

from the same institute, and    

therefor transition with ease.  

However, this also comes with 

challenges as each community has 

unique needs, and instructors and 

support staff are working at       

different times and locations which 

can cause disconnect as a team. 

The three concepts below are what 

I practice and value in building 

and maintaining teamwork across 

campuses. 

 

Identify the differences in each 

community: 

Learners moving between        

campuses should expect a similar 

environment regarding curriculum, 

grading, and course materials.   

Although the same institutional 

policies and procedures are       

expected at each campus there is 

some wiggle room procedurally as 

we identify that each community 

has different needs. For example, 

one campus may have the space 

that supports a lunch program, 

while another campus may not. As 

an alternative, the larger campus 

can provide connections to      

community groups that offer 

something similar. Other           

differences that may need to be 

considered are operating hours, 

cultural events, and course        

offerings. On an administrative 

note, it is valuable for support staff 

to divide up tasks between       

campuses. For example, one    

campus location is responsible for 

ordering supplies, while another is   

responsible for processing grad 

applications. Dividing up tasks that 

benefit all locations allows the  

opportunity for teamwork within a 

daily routine.  

 

Meet regularly with a purpose: 

Meetings are a great place to     

discuss differences in procedures 

between campuses, make sure you 

know what they are and why. 

Meeting as one big group all the 

time or in small units all the time 

can hinder teamwork. Break up the 

meetings throughout the year into 

large group meetings (information 

sharing) and smaller working 

group meetings (task oriented). 

Take turns hosting at each campus, 

and if travelling to campuses isn’t 

an option, have a virtual meeting. 

Set an agenda that is followed and 

has purpose, and be consistent 

with starting and ending the   

meeting on time. Time is too 

scarce for those working in an   

educational institute, and people 

are more willing to participate if 

they feel their time is valued.  

 

Share successes and seek      

guidance on challenges: 

Setting aside time after a meeting 

for socializing promotes            

impromptu sharing, but including 

time on the agenda to mention   

individual successes or concerns 

gives the team an opportunity to 

celebrate, and work out problems 

together. A less formal way to 

share, which may be more       

comfortable for some, would be a 

simple phone conversation or an 

email exchange with a colleague. 

Working at different campuses 

than your colleagues can be       

isolating. Ensure that you reach 

out to others to share your         

victories and ask for assistance 

when you need it.  

Have you spotted the theme 

throughout this article? If you 

guessed communication, you are 

correct! Communicating regularly  

Continued on page 17 

 

STRATEGIES FOR SUCCESS 
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BEST PRACTICES IN THE CLASSROOM 

 

Some Tips for Teaching International Students in Canada  

Hong Qiao 

 

I have been working at a BC     

university in an International     

Education department in the areas 

of admissions, registration and  

articulation for the past 13 years 

and thus have the unique           

opportunity to interact with so 

many international students from 

different parts of the world. I 

would like to share some of my 

experience with instructors,       

advisors and other staff who work 

with these students. The following 

two points are my personal       

perspectives and thoughts. I hope 

it helps a bit to understand more 

about the differences and the   

challenges international students 

may have to face.  

 

First of all, international students 

have to go through a much longer 

application process and pay about 

three times of tuition fees of the 

amount domestic students pay in 

order to study in a Canadian     

university. Theses students also 

come from various backgrounds so 

that with different motivations and 

expectations. For instance, I heard 

once from a group of students that 

they never used laptops before and 

one applicant who had to travel all 

the way from his village to the 

closest town with internet service 

just to send an email of his        

application documents to the     

university. Additionally, a big  

portion of our students’             

applications are handled by their 

agents, as a result some of them 

have little knowledge of the      

programs and courses they will be 

in until the first day of classes. 

Therefore, a bit of more patience 

and explanations from instructors 

to start their classes would be very 

beneficial to these students. 

 

The other issue I would like to 

mention is regarding plagiarism. 

Currently at our institution the  

majority of international students 

are from India and China in which 

the education systems and      

classroom culture are quite        

different from Canadian’s. Even 

though most of the contents of the 

curriculum are similar, many     

students are not used to Canadian 

classroom activities and teaching 

styles such as group discussions 

and group projects, initiating  

questions, and presenting their 

own ideas in their own language 

etc. Some of them are at some   

extent used to be individual      

passive learners who learn from 

lectures delivered by teachers and 

are mainly graded on how accurate 

they memorize the contexts. At the 

other hand standard citation is not 

widely taught at this level of     

education systems in these     

countries. Unfortunately, this  

causes some unintentional         

plagiarism issues within some   

international students. Because of 

this, detailed orientation of        

plagiarism and citation procedures 

become critical to these students 

especially at the beginning of the 

semester. 

 

Despite all the adjustments        

students have to make including a 

new education system, culture, 

weather, and new language etc., 

with the help from instructors, 

staff, and many support resources 

available on campus, a good    

number of our international       

students eventually overcome all 

the challenges and make one of  

the biggest accomplishments in 

life. I feel very excited and proud 

of them when I see them on the 

stage of convocation. It is thanks 

to them that we learn so much 

from them about different cultures 

and traditions on campus and they 

make our campuses become more 

inclusive and diverse. 

___________________________ 

Hong Qiao works at a post-       

secondary institution that offers 

ABE classes in BC. 
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MEMBERSHIP 

Conference Registration comes with a         
Membership to the Association as well as a 

year’s subscription to Groundwork. 

 

 

 

Membership in the ABEABC is open to you 
 if you are involved in: 

 

 basic literacy programs 

 ABE Foundations and HSC 

 native adult education programs 

 literacy in libraries 

 ESL programs for adults 

 workplace literacy programs 

 correctional institution programs 

 GED and college-prep programs 

 community-based programs 
 

Organizational memberships are also         
available. 

 
https://www.abeabc.ca/membership/ 

International Teaching as a  

Life Experience 
Jane Parker 

Many years ago, I taught English in Kyushu, Japan, 

for the JET Program. What I remember the most from 

that experience, is the wonderful people whom I met. 

I had a lot of extra time on my hands, so I decided to 

take a pottery class, but my Japanese skills were quite 

limited.  

I went to class nervously the first day. I met Yumi, an 

outgoing Japanese woman; she spoke fantastic Eng-

lish, and we became friends right away.  She taught 

me about how to cook Japanese food, how to take part 

in the tea-ceremony, how to prepare for a Japanese 

wedding and how to enjoy the local festivals and    

traditions.   

One weekend, we decided to go on a road trip to the 

town of Arita, a famous old pottery port. We walked 

around the town and had a beautiful lunch.  After that, 

we went to an “Onsen”- a hot spring - and enjoyed a 

very relaxing hot bath.  

The women from my pottery class became my moth-

ers, sisters and friends while I lived in Japan. Without 

these fantastic friends, my Japanese experience would 

never have been so rich and memorable. 

“We meet no  

ordinary people in our lives.” 

- CS Lewis 



12 

 

 We see many stressed out students 

and co-workers throughout the 

school year. We may occasionally 

find ourselves in the same boat. 

 

A CBC interview  with CBC’s  

Anna Maria Tremonti addresses 

student mental health, behavioural 

psychology and what one Yale  

university psychology professor’s 

course is teaching students on the 

topic of happiness. Her course is so 

popular over 1200 students have 

enrolled and they’re offering it in 

the campus’ sportsplex.  She has 

struck a chord with students and 

their pursuit of less stress and a 

more fulfilling life.  

 

For a concise discussion of ‘what 

leads to greater happiness visit  the 

link to listen 

 

https://www.cbc.ca/radio/

thecurrent/the-current-for-february

-20-2018-1.4542333/the-secret-to-

happiness-ask-this-yale-professor-

and-the-1-200-students-taking-her-

class-1.4542341  

 

 

 

 

 

In a similar vein, the  classic    

money study book, Happy Money: 

The New Science of Smarter 

Spending by Elizabeth Dunn and 

Michael Norton has many recom-

mendations to improve our lives 

through the way we plan and 

spend.  

 

Backed by scientific research, the 

book gives you tested tools you 

can use right away and share with 

your students.  NOTE: it is also 

available through scribd.com (read 

it during your free 30 trial) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

You can be proactive when it 

comes to living and modeling 

working with well-being an       

balance for your students and    

others you influence. 

 

Give yourself margin when it 

comes to time and money.  

 

When it comes to places we       

humans are traditionally strapped, 

a little planning and boundary    

setting can go along way. Whether 

it is sticking to your weekly     

budget, keeping your appointment 

with yourself at the gym after 

work, or setting some guidelines 

around email response times; your 

well-being will benefit from the 

structure. 

 

Restructure workload to focus 

on what fills you up. 

 

Each of us prefers different aspects 

of our job and what we say yes to 

in terms of committee work,      

academic service, courses taught, 

and shared workload will play a 

part in our happiness levels. 

 

Living out a spirit of calm on the 

job is much easier when we are 

living in a way that makes us feel 

so. 

WELLBEING IN EDUCATION 

ACT READ 

 

 

   (listen) 

https://www.cbc.ca/radio/thecurrent/the-current-for-february-20-2018-1.4542333/the-secret-to-happiness-ask-this-yale-professor-and-the-1-200-students-taking-her-class-1.4542341
https://www.cbc.ca/radio/thecurrent/the-current-for-february-20-2018-1.4542333/the-secret-to-happiness-ask-this-yale-professor-and-the-1-200-students-taking-her-class-1.4542341
https://www.cbc.ca/radio/thecurrent/the-current-for-february-20-2018-1.4542333/the-secret-to-happiness-ask-this-yale-professor-and-the-1-200-students-taking-her-class-1.4542341
https://www.cbc.ca/radio/thecurrent/the-current-for-february-20-2018-1.4542333/the-secret-to-happiness-ask-this-yale-professor-and-the-1-200-students-taking-her-class-1.4542341
https://www.cbc.ca/radio/thecurrent/the-current-for-february-20-2018-1.4542333/the-secret-to-happiness-ask-this-yale-professor-and-the-1-200-students-taking-her-class-1.4542341
https://www.cbc.ca/radio/thecurrent/the-current-for-february-20-2018-1.4542333/the-secret-to-happiness-ask-this-yale-professor-and-the-1-200-students-taking-her-class-1.4542341
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EVERYDAY PRO-D 

The good news is you don’t have 

to wait until the next opportunity 

you have to attend a workshop to 

acquire new tech skills for your 

classroom.  

Technology for Teachers and    

Students YouTube channel found 

at https://www.youtube.com/user/

robobent covers everything from 

Google earth advanced tools to 

Cloud computing, Microsoft      

Office, storytelling tools, website 

design, as well as technology 

hacks. 

This site and others like them bring 

resources to us in an accessible 

way making them a great resource 

to share with students or colleagues 

as well. 

Building upon our know-how with 

a practice session as we follow 

along with the tutorial (best       

utilized with a two screen set up) 

means we are more likely to retain 

what we are being instructed in. 

Practice in a new format brings  

excitement to our practice which 

we bring to the classroom. It also 

encourages us and strengthens our 

feelings of competence.  

Budget friendly approaches like 

this one are great additions to       

in-house meetings and training. It 

is also a good fit for office hours. 

When sharing your new 

knowledge, even while you are  

still learning, you build your             

colleagues’ confidence in you. 

They will appreciate your           

proactiveness in opening the      

discussion around technology    

applications and training. It also 

gives you the opportunity to either 

affirm or encourage your    co-

workers depending where they are 

on the technology knowledge spec-

trum.  

It may be a good idea to go into a 

new area with a list of what you’d 

like to learn. Once you have a list 

of the programs or platforms you’d 

like to tackle, you can look them 

up in the resources. Alternately, it 

may be a great idea to scan the 

playlists and choose the programs 

you’d like to learn that way. 

By seeing many resources and  

programs in one place, you can 

easily assess and prioritize what 

would be most helpful to your day 

to day work. 

It is not necessary to jump on every 

new program or platform         

bandwagon that comes along.    

Before you start, check with         

co-workers as to the ones they are 

familiar with and the ones they 

want to acquire. You may find 

their list overlaps with yours. As 

you move forward, you can be  

strategic in sharing information or 

helping each other with tasks in 

programs you find easier to       

navigate. 

The great thing about learning new 

technologies is that the benefits go 

farther than just the benefits of the 

practical knowledge. Yes, it is  

likely that it will come in handy on 

the job sooner than you think     

because that is how our brains 

work with information: they scan 

the horizon looking for new       

opportunities to use this new 

knowledge. But also, it is likely 

that others have heard about this 

hot program and now you have  

another topic of conversation for 

your networking. 

If you don’t want to have to rely on 

yourself in your tightly scheduled 

work day to give away a free hour 

or two and practice with online  

tutorials, consider booking a room 

or a session with your institution’s 

educational technologist for       

additional help & structure. 

Online Technology 

Professional Development  

Opportunities 
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The Adult Basic Education        

Association of British Columbia is 

an organization proactive in the  

development of policy, delivery, and 

evaluation of accessible, relevant, 

high quality education for adults in 

British Columbia. Its vision focuses 

on excellence in professional        

development and recognition of the 

unique perspective of the             

practitioner in the design and      

implementation of policy and     

programs. 

Vision Statement of ABEABC 

Adult Education in Delta 

Delta School District is very       

fortunate to have a staff of         

dedicated adult educators that    

provides a welcoming environment 

for adult learners across our district 

at sites such as Delta Community 

College, Delta Manor and NDSS 

(evenings). Delta adult educators 

are certified and experienced  

teachers who are DTA members. 

We are included in the local      

Collective Agreement, but          

excluded from several aspects of it. 

For example, unlike regular    

teachers, adult educators are not 

provided with PD days. Adult    

educators across BC are hoping 

that next year’s bargaining will 

provide more equity in contract for 

adult educators.  

Adult education in Delta serves a 

varied population of learners. New 

immigrant adults may take LINC 

courses to learn English. The Adult 

Literacy Foundations program   

provides upgrading to high school 

level, and High School Completion 

courses enable non-graduated 

adults to achieve a Dogwood      

Diploma.  Graduated adults can 

upgrade marks and take              

prerequisite courses.  Many adult 

learners take distributed learning 

courses through Delta Access. We 

have an excellent Advising team 

that welcomes and guides adult  

students back into the academic 

world.  

Like other districts in BC our    

program is small but provides an 

important service. The ABEABC 

provides an opportunity for adult 

educators from various districts, 

and from other adult basic          

education providers such as        

colleges, to connect and share ideas 

and experience.    

ABEABC Conference 

Several members of Delta’s adult 

education staff attended the     

ABEABC conference this April.  

Beginning with recognition of   

Traditional Territories including a 

traditional welcome song and 

drumming, the conference         

continued with a keynote address 

on stress and sleep from Tiffany 

Shepherd of SFU. Workshops    

included trauma-informed         

practices, particularly for refugees, 

active learning, assessment,    

mindfulness in teaching and    

learning and many more.  The   

keynote on Day 2 was from Jan 

Unwin on Updates from the     

Ministry of Education and Ministry 

of Advanced Education -            

particularly new curriculum. 

The conference also included the 

AGM for the association, including 

election of the president and other 

executive.  Delta Continuing      

Education’s own Angie Lof,      

current administrator of Delta 

Community College, passed the 

presidential torch to Michelle 

Vandepol, while several Delta   

colleagues remained on or joined 

the executive, such as secretary  

Andrea Eaton, and treasurer 

Yvonne Chard (retired from Delta 

after many years as LINC           

administrator). 

Many thanks to the DTA PD   

Committee and Delta Continuing 

Education administrators for co-

funding the attendance of our local 

members at this informative and 

enjoyable conference!  We look 

forward to next year’s event – the 

40th Anniversary of the ABEABC! 

Fiona Higgs is an Adult Educator and a Union 

Rep with a BC community college. 

Adult Educators in Delta Attend the 

ABEABC Conference 

Fiona Higgs 

CONFERENCE WRAP UP 
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 The Accord on the                     

Internationalization of Education 

by the Association of Canadian 

Deans of Education and developed 

under the leadership of  Kris    

Magnusson can be found at  

https://csse-scee.ca/acde/wp-

content/uploads/sites/7/2017/08/

Accord-on-the-Internationalization-

of-Education.pdf 

 Here are some great best practice 

tips derived from a reading of the  

Implications for  Practice Section 

under the heading “Promote      

Curricular Internationalization 

Based on Economic, Social, and 

Global Justice.” 

 

1. Classroom practice and    

content should reflect diverse  

student  population,           

cultures, and ways of     

knowing 

2. Teaching membership should 

also reflect diversity in    

population and ways of 

knowing 

3. Stereotypes and                

generalizations can best be 

avoided by thinking critically 

about any representation of       

communities.  

4. Part of education is being 

aware and discarding        

historically disseminated   

discourse and approaches that 

have marginalized and     

misrepresented people 

groups. 

5. Valuing culture and         

multilingualism is a given. 

6. Teaching critical thinking 

and supporting student      

development is a good      

opportunity to examine     

historical and political      

processes that perpetuate  

inequality. 

7. In development of critical 

thinking, students will best be 

doing their own analysis of 

various world views as well 

as their own. 

8. Examination of the            

implications of worldview on  

economical, historical,      

political, ethical, and social 

structures and processes is an 

important component of   

critical thinking. 

9. Case studies drawn from   

historical archives as well as 

current event media coverage  

give students opportunity to 

examine systemic racism and 

disadvantage as it applies to 

discrimination, exploitation, 

inequality, and the             

distribution of labour and 

wealth nationally and        

internationally.  

10. Of particular focus in Canada 

should be connecting social 

and economic justice issues 

affecting Indigenous peoples 

to issues of international  

economic and social justice for  

understanding and critical thinking 

development. 

Wrapping it up, in a section titled 

DESIRED OUTCOMES they state, 

“[In] teacher education              

specifically , and higher education, 

more broadly, as a space of       

critically informed and socially  

accountable independent and     

intellectual debate about alternative 

futures and a platform of economic 

and social justice praxis; an        

integrated and coherent curriculum 

that equips students and future   

educators to address complex local 

and global challenges in socially 

accountable ways and that          

holistically engages students in  

collaborative analyses and        

practices beyond their immediate 

contexts and social groups.” 

Classroom Application Ideas: 

 Class discussions 

 Journal entries 

 Presentations 

 Case study group work 

 Guest speakers 

 Introductions 

 Essays 

 Oral presentations 

____________________________ 

If you would like to write a summary of  a 

recent professional development resource or 

workshop you benefitted from, contact the 

editor. Info on page 2. 

 

BEST PRACTICES 

 

Lessons from The Accord on the  

Internationalization of  Education 
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TEACHING STRATEGIES THAT SUPPORT 
LEARNING: EVIDENCE FROM  AN ABE  

CLASSROOM —CONTINUED FROM PAGE 5 

 

I stop and ask questions that       

effectively support their           

mathematical thinking. (i.e. What 

do you think about what Tom just 

said?  Can you convince the rest of 

us that your answer makes sense? 

Does anyone have the same answer 

but a different way of solving it?) 

In my classroom, all questions and 

ideas are important and always 

welcomed, and my students, by 

sharing and discussing alternative 

methods to solve a problem,       

collectively make sense of       

mathematics.  

In my classroom, I do encourage ac-

tive and cooperative learning. Two 

ideas that both come from the work 

of my former SFU professor, Peter 

Liljedahl , changed the way I do 

things in my classroom. The first 

idea is called Visibly Random 

Groups and the second one is known 

as Vertical Non-Permanent Surfaces. 

To eliminate social barriers, in every 

class I form random groups. Usually, 

groups of three that play role of stu-

dent, tutor and teacher and have a 

chance to engage on task and share 

their different strategies to solve a 

problem. The work that students do 

and the conversations between them 

are extremely rewarding. For vertical 

non-permanent surfaces, I use the 

white boards (in one of the newly 

renovated classrooms I have 8 of 

them), erasable posters, or windows. 

Students have an opportunity to get 

out of their seats and collaborate 

with others. They can see the work 

of other groups, which gives them 

new ideas and allows me to see their 

work and give them constructive 

feedback as they work. My class-

room experience confirms Peter’s 

research that shows students are 

more motivated, work faster, and 

stay on task longer. 

 

To enhance student’s learning    

experience and their engagement,   

I do integrate technology into my 

teaching whenever possible. How 

do I do that? Now, in the age of 

digital technology, it is hard to   

imagine a classroom without a 

computer or a student without the 

cellphone, iPad, or laptop. Instead 

of asking yourself what to do to get 

students off their cellphones, you 

can invite them to use their        

cellphones to learn, understand and 

enjoy mathematics. One of my   

favorite math apps is the Desmos 

app. It is easy to use and students 

can access it on their cellphones in 

class, at home or anywhere they go. 

While using the app, students are 

engaged, playing with hands on 

activities, interacting with others, 

asking questions and having fun. 

With this app, I have time to      

answer their questions right away. 

For example, it took me only a few 

minutes to show them how a      

reflecting exponential function will 

change the properties of it. The app 

saves time. In the past, when      

graphing, each transformation 

would take me 10-15 minutes. You 

can use the Desmos graphing     

calculator at any level you teach. It 

does not matter if you are graphing 

a point, line of best fit, or secant 

line, Desmos can handle it.  

 

Using a variety of methods 

to assess students’ understanding is 

a very important teaching strategy 

for me. Besides tests, quizzes and 

exams, I use whiteboards and    

vertical non-permanent surfaces as 

a formative assessment tool. I used 

them to ensure that students are  

understanding the concept. Some 

comments that I received from a 

questionnaire I did in one of my 

classes were:  “Hands on learning”, 

“Able to erase and correct yourself 

quickly”,” The teacher, me, could 

then tell who was struggling and 

help them discreetly,” “It had the 

class engaged which was good,” 

Overall, I found that providing   

students with corrective and       

instructive feedback right on the 

spot increased their understanding 

of a topic.  

Implementing project based     

learning is still another way of   

assessing students. In a financial 

project, I ask students to imagine 

themselves in 10 years; what will 

they do, how much money they 

will make, how much will they 

spend, will they own a car, house, 

have a family, and have one or two 

incomes, any kids or pets. They 

have to write a paragraph or two 

describing their lives. Their project 

is marked based on their             

paragraphs, attachments (real ads 

or offers with details), their         

calculations of their monthly      

income and expenses and their   

creativity. I found this assessment 

method effective and enjoyable to 

read and mark. It was nice to see 

that some students put so much  

effort into their project. Some  

commented that they really enjoyed 

it.  

 

Two years later, one of my former 

student sent me a thank you email 

saying: “For one of the     projects 

you gave us… I had    written down 

that I would move to Victoria, and 

work at the Royal  Jubilee Hospital 

as a registered nurse. Little did I 

know that with the help of your 

0600 class and yourself, that the 

life I had written  
down for the budget project would 

become a reality.  I was  
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We want to hear your 

voice! Contribute to 

Groundwork on a  

topic of your interest 

or study.  

accepted in the nursing program at 

UVIC this past fall…” 

 

Teaching, for me, is an ongoing 

learning process. Student’s success 

is my success. In the past 15 years,   

I have learned a great deal from my 

teaching experience.  I strive to    

improve myself professionally and 

my goal is to try new approaches to 

teaching and learning with my focus 

on bringing about effective learning 

in all my students. 

 

“ The best ways we can bring about 

effective learning are by               

recognizing students as individuals, 

with unique, personal ways of  

knowing and learning, by creating 

learning situations that recognize 

diversity, and by providing          

empowering experiences in which 

students are challenged to 

think!” (Denise Baxter)  
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____________________________ 

Izabela Mazur is an ABE Math    

instructor at a post secondary     

institution in BC & serves as the 

ABEABC Cariboo—Okanagan 

Regional Representative. 

 

TEAMWORK ACROSS       

CAMPUS LOCATIONS—

continued from page 9 

 

regularly is key to building a 

strong team. Communicating to 

your team members in planned 

(meetings) and unplanned (a quick 

phone call or email) platforms   

fosters successful teamwork across 

campuses. As educators and      

support staff of ABE                 

programming it is important to 

maintain a strong team to provide 

consistent programming, and     

enthusiastic and engaged            

instructors and support staff.  

 

___________________________ 

Shannon Draney is an  instructional    

assistant in a multi-campus ABE         

department at a post secondary            

institution in BC 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Enjoying Your Work 

Day from Start to 

Finish 
  

Brew a cup of Tea 

Take a walk on your lunch break 

Wear a pedometer to encourage 

steps. 

Keep a mandala colouring sheet 

on the side of your desk for a 5 

minute break 

Plan something fun to look      

forward to after work. 

Send a tea sachet, a note, or a 

goodie through campus mail to 

encourage a colleague. 

Plan a fun workshop for your 

department. 

Enjoy a potluck lunch 

Plan out your day giving yourself 

enough time for each task. 
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You may have had the question 

come up at your institution: Can 

international students apply and 

receive the Dogwood? 

 

The good news is International  

students can earn the adult        

dogwood. They have to meet     

requirements, just like residents. 

International student graduation 

credit policy still applies.  

 

Be sure to make students aware of 

the International Student         

Graduation Credit Policy. 

 

ISGC policy statement: 

The policy applies to international 

students studying in British       

Columbia who wish to earn a   

British Columbia Certificate of 

Graduation (Dogwood Diploma) 

and who have not had their        

educational program instructed in 

one of Canada’s two official      

languages for at least two years 

prior to arriving in British          

Columbia. The International     

Student Graduation Credit Policy 

is not applicable to those students 

whose educational program was 

instructed in English or French for 

the two years prior to their arrival 

in British Columbia. 

The policy provides boards of   

education and independent school 

authorities with the flexibility to 

offer programs that meet the needs 

of international students while also 

ensuring that international students 

who intend to graduate                

satisfactorily complete specified 

courses in British Columbia's 

Graduation Program and do not 

earn all or certain course credits 

through an Equivalency             

review or Challenge process. 

 

A few items of note on the policy 

To earn a Dogwood Diploma, all 

international students must 

meet all graduation                  

requirements, including all     

required exams and assessments. 

International students whose      

educational program was not       

instructed in either French or   

English for at least two years prior 

to arriving in British Columbia 

must earn credits through           

instruction from a British           

Columbia-certified teacher (not 

through Equivalency review or 

Challenge process) for the         

following courses:  

 A Language Arts course at the 

Grade 11 level (minimum 4 

credits) 

 A Language Arts course at the 

Grade 12 level (minimum 4 

credits) 

 A Social Studies course at the 

Grade 11 or 12 level (minimum 

4 credits) 

 A Science course at the Grade 

11 or 12 level (minimum 4 

credits) 

 A Mathematics course at the 

Grade 11 or 12 level (minimum 

4 credits), and 

 Career Life Education (4   

credits) 

International students graduating in 

2018/19 must also earn credit for 

Graduation Transitions through a 

school-supported course or       

process. International students 

must be assessed to determine if all 

the Graduation Transitions        

Prescribed Learning Outcomes 

have been met, regardless of the 

grade level at which they enter a 

British Columbia school. When the 

requirements have been met,     

international students will be     

assigned four (4) credits and 

“requirements met (RM)” will be 

noted on their transcript. 

Schools should assist students in 

finding appropriate work           

experience or community           

involvement that does not conflict 

with the terms of their legal status 

in Canada (in most cases,           

international students may not   

engage in paid employment). 

To read more on the international 

student graduation credit policy, 

find the complete listing here  

https://www2.gov.bc.ca/gov/

content/education-training/

administration/legislation-policy/

public-schools/international-

student-graduation-credit  

International Students & Upgrading 

The Adult Dogwood 

MINISTRY UPDATES 

https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/glossary#international_students
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/glossary#international_students
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools/earning-credit-through-equivalency-challenge-external-credentials-post-secondary-credit-and-independent-directed-studies
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools/earning-credit-through-equivalency-challenge-external-credentials-post-secondary-credit-and-independent-directed-studies
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools/earning-credit-through-equivalency-challenge-external-credentials-post-secondary-credit-and-independent-directed-studies
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools/graduation-requirements
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools/graduation-requirements
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools/graduation-requirements
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Access, Affordability, and   

Equity: Open Educational  

Practices in service of Adult 

Basic Education in BC 
Dr. Rajiv Jhangiani is a Special Advisor to the 

Provost on Open Education and a Psychology    

Instructor at Kwantlen Polytechnic University, 

where he conducts research in open education and 

the scholarship of teaching and learning. A        

passionate advocate for open educational practices 

who has spoken at events and institutions around 

the world, Dr. Jhangiani is a co-founder of the 

Open Pedagogy Notebook, an Associate Editor 

of Psychology Learning and Teaching and an   

Ambassador for the Center for Open Science. His 

most recent book is Open: The Philosophy and 

Practices that are Revolutionizing Education and 

Science (2017). You can find him online at 

@thatpsychprof or thatpsychprof.com 

MEET OUR 2019 CONFERENCE KEYNOTE 

In celebration of our           

association’s 40th anniversary 

in ABE in BC, we are going 

on tour. Join us at networking 

and workshop events across 

BC at a location near you.  

 

Keep an eye on 

www.abeabc.ca 

 for details to follow. 
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Art from 

canva 


