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Welcome to the Spring 2016   

issue of Groundwork.  

We strive to make Groundwork 

your go-to resource for your    

ongoing  professional              

development in the field of adult 

basic education.  

Articles topics in this issue      

include double duty curriculum,  

6 steps to delivering a memorable 

workshop,  new trends in student 

motivation, information on the 

Decoda literacy library, how to 

make math count, and how to 

start a student food share        

program.  

We also have in this issue a    

conference review, government 

updates, an ABE literature book 

review, and an interview on   

community engagement. We are    

especially excited about our    

interview with Dr Pat Campbell 

from Grass Roots Press about 

ABE over the years.  

If any of these topics are ones 

you’d like to see covered further 

or if another topic’s absence 

makes you want more              

information on it, please feel free 

to drop me at line at 

michelle.vandepol@ufv.ca .  

Editor’s Letter 

Michelle 

Michelle Vandepol, Editor 

I am happy to accept the invitation 

to act as president of the Adult 

Basic Education Association of 

British Columbia (ABEABC).  

 

I am at home in Adult Basic       

Education (ABE).   From my first 

days teaching a man from Fiji how 

to read at Invergarry Adult     

Learning Centre in Surrey in 1998, 

something clicked.  Watching this 

man take slow and steady steps  

forward in his reading skills was 

exhilarating for him and, hence, 

thrilling for me, too!  It was then 

that I knew I'd found what I wanted 

to do in life: teach in ABE.  

 

Now, as president, I am here to  

represent you, adult educators and 

members of the ABEBC.        

What would you like to see our            

association do in 2016 - 2017 and 

beyond?  

 

At present, the ABEABC provides 

a scholarship to a deserving adult 

learner in ABE at various institutes 

in B.C..  We see to the editing of 

this very magazine, Groundwork, 

featuring articles especially for 

adult educators.  Our school year 

culminates with the annual        

conference featuring workshops 

and a keynote speaker relevant to 

ABE.   

 

Would you like to be  involved in 

the association?  Can you           

recommend a speaker or  workshop 

presenter for our  conference next 

spring?  Is there an article you've 

been itching to write for Ground-

work?  Let us know at: 11590 83rd 

Avenue, Delta.  V4C 0C8 or write 

us via our website (see below). 

 

At our Annual General Meeting in 

April of this year one objective   

became clear: we want to increase 

our membership.  Our desire is to 

ensure we're bringing teachers from 

all domains of ABE and all regions 

of B.C. together.  Are you a     

member of the ABEABC?  Are 

your fellow teachers at your school 

members?   Join as an individual or 

as a group on our website at 

www.abeabc.ca 

 

Let's keep ABE strong in BC.         

I hope to see you at our conference 

next spring!  

Sincerely, 

Letter from the President 

                                         Angie 
Angie Lof, ABEABC president 

http://www.abeabc.ca
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Whether you are a novice        

workshop holder or a seasoned  

presenter interested in keeping your 

well established workshop fresh; 

there are a few things you can do to 

make sure your workshops        

consistently go above and beyond 

the usual offerings. 

 

Prepare well  

Make a checklist of what you need 

to know: the venue, approximate 

participant count, and the time you 

are expected to fill. A breakdown 

of the time on a handy schedule for 

your own reference is good      

practice. Some people choose to 

use a timer on their phone for a 

countdown of remaining time as 

well to keep themselves on track.  

Thank the Audience for           

Coming  

Whether they are paying to attend 

your workshop, giving up their 

lunch hour, or using some of their 

professional development           

resources; you want to 

acknowledge their contribution as 

attendees. Without them, you’d be 

speaking to a room full of empty 

chairs. 

Acknowledge Prior Knowledge 

Even if you are an expert in your 

field, few things turn off listeners 

faster than being talked down to. 

Surveying the room and asking for 

attendees’ experience with the   

topic, things they’ve read about it, 

and what they want to learn allows 

you to gauge and gear your     

workshop towards the information 

wanted and at the skill level        

required. 

 

Include Participatory Activities  

Attending a workshop for most 

adults comes into an already busy 

schedule where the experience 

needs to be as valuable as the     

information learned, because it is 

taking place where something of 

equal value has likely been         

displaced to make room for it. 

Making your workshop memorable, 

social, engaging, encouraging, and 

fun will ensure participant          

satisfaction. Make sure the         

activities work with a variety of 

participatory levels. Not everyone 

wants to get up in front of the 

room.  

 

Humanize the Experience  

Inserting anecdotes about practical 

application of the theory from your 

own experience and encouraging 

others to share from theirs or to  

hypothesize an outcome from a  

scenario provided will serve as a 

good reminder that whenever we 

are teaching and learning we are 

engaging with others in a human 

experience that is relational and 

will have impact beyond the   

workshop. What you say and how 

you approach it could well shift 

someone’s thinking and therefore 

impact their life dramatically. 

 

Offer to follow up with more      

information 

 Coming in with a new topic and 

name dropping extra resources is 

unlikely to start momentum on its 

own. Offer to be available via email 

for follow up questions in case   

participants think of something  

after walking away from the   

workshop. Taking down the email 

contacts of the  participants who 

want you to send them a resource 

list is also a good way to connect 

after the workshop. Make sure you 

don’t spam them. Just send the   

resources promised and perhaps 

send an invitation to a follow up 

workshop. Another  bonus about 

connecting after the workshop is 

that attendees have had time to  

process the workshop and might 

share their experience with you 

which will provide valuable     

feedback, encouragement for you 

as a presenter, and sometimes also 

future testimonials for workshop 

promotion.  

 

These steps summarize the Golden 

Rule when it comes to workshop 

presentation – Set up a workshop as 

great as one you would love to   

attend.  

How to deliver a workshop of  value  

in 6 easy steps 
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This is a library for 

you.  
 

The Decoda Literacy Library is 

open to all adults living in British 

Columbia. We specialize in literacy 

resources, particularly adult and 

family literacy. While we are      

located in Vancouver, we cover the 

province by mailing loans to library 

borrowers. 

 

It's free.  
 

It’s free to register, free to borrow 

and free to return resources. Each 

parcel of loaned materials includes 

a prepaid return label. 

 

It's easy to use.   

 
Once you register as a borrower 

(just complete the online form 

http://decoda.ca/resources/library/

library-registration/) and make a 

request, the resources are mailed to 

you as soon as they're available – 

right away, if they're on the shelf. 

The loan period is usually 6 weeks. 

And, you use the return label to 

mail the loan back to us. 

We're here to help.  

 
Are you looking for background 

information and research, practical 

resources on teaching strategies, 

techniques, curriculum and         

activities, or materials to use with 

learners?  

 

Browse our library catalogue 

https://

bvay.bc.catalogue.libraries.coop/eg/

opac/home, view our online topic 

lists http://decoda.ca/resources/

library/library-materials-by-topic/, 

or ask us by emailing                  

library@decoda.ca.  

  

It's not just about 

books.  
 
Although we have lots of books, we 

also have DVDs, audio resources 

and games. And, we can help you 

find good online resources, too. 

Any questions?  Any resources 

you'd like to recommend? Email 

library@decoda.ca or visit the    

library website http://decoda.ca/

resources/library/. We look forward 

to hearing from you. 

Lots of exciting changes have    

happened at the Ministry of        

Education in the last six months. In 

June, new graduation requirements 

were announced, as well as the 

launch of new curriculum for K-9 

and new draft curriculum for 10-12. 

Please visit the website to check out 

all the changes: https://

curriculum.gov.bc.ca/   

 

The biggest changes are in          

assessment; there will no longer be 

provincial assessments in Grade 10 

and 11 and the Ministry will move 

to a broader(not course-based)    

literacy and numeracy assessment 

as a graduation requirement. 

 

What do the changes mean for 

Adult Education? There will be no 

changes to the Adult Dogwood and 

any provincial assessments will still 

be optional on the Adult Dogwood 

Program. There is new curriculum 

in the area of career education 

which will be an excellent course 

for young adult exploring career 

options as well as more courses in 

the areas of trades, technology and 

design. 

Continued on page 16 

UPDATES 

5 Things to  

Know about the Decoda 

Literacy Library 
ierney 

http://decoda.ca/resources/library/library-registration/
http://decoda.ca/resources/library/library-registration/
https://bvay.bc.catalogue.libraries.coop/eg/opac/home
https://bvay.bc.catalogue.libraries.coop/eg/opac/home
https://bvay.bc.catalogue.libraries.coop/eg/opac/home
http://decoda.ca/resources/library/library-materials-by-topic/
http://decoda.ca/resources/library/library-materials-by-topic/
mailto:library@decoda.ca
mailto:library@decoda.ca
http://decoda.ca/resources/library/
http://decoda.ca/resources/library/
https://curriculum.gov.bc.ca/
https://curriculum.gov.bc.ca/
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  “Motivation is the portal to       

engagement!” Motivation has 

evolved from behaviorist models 

which suggest it can be externally 

adjusted via reinforcement and 

punishment and cognitive models 

such as Maslow’s hierarchy of 

needs, starting with the               

fundamental physiological needs 

such as safety and security and  

progressing to self-esteem and   

self-actualization.  

 

Goal theories, on the other hand, 

focus on performance goals        

relating to reputation and            

self-perception, learning goals   

relating to learning the task and 

concepts taught, and even        

work-avoidant goals relating to a 

challenge refusal and a minimal 

time and effort investment  

 

The evolved product, intrinsic   

motivation theory, combines both 

needs and goals models and       

emphasizes autonomy, competence 

and relatedness 

 

When learners feel confident they 

can readily achieve the tasks asked 

of them and see the relevance of  

their application, motivation & 

learner engagement is increased.  

 

Intrinsic motivation leads towards 

self-actualization, through the 

adoption of learning 

goals, the connection to learning 

communities, the appropriate 

growth mindset mentality 

(and an accurate expectancy,      

self-perception and value portrayal. 

 

Because adult learners already have 

full lives including family        

commitments, work responsibilities 

and goals, academic work that is 

interesting and applicable to other 

aspects of life have the highest   

buy-in.  

 

Factors decreasing the likelihood  

of engagement are poor physical 

health, financial instability, and 

lack of social support and coping 

skills.  

 

For students for whom these     

conditions are a reality, it is       

especially important that the      

assignments come across as  

achievable and applicable. 

 

Even if a student has a success   

expectation but does not see it as 

relevant, valuable, or practical;  

engagement may be minimal.  

 

If a student has low expectation of 

their success and also does not see 

applicable value in the assignment, 

the likelihood is a rejection of the 

assignment with resentment and 

anger.  

 

To ensure motivation, both       

confidence in success and high  

value attribution are necessary.  

 

This will result in engaged learners 

eager to grasp new insights. These 

are success oriented learners who 

enjoy learning for the sake of  

learning.  

 

Now the question naturally arises 

in regard to the implications       

relating to the classroom            

environment that will increase   

motivation and result in deep     

engagement. An environment 

where goals are clearly established 

and compatible, feedback is       

relevant, continuous and immediate 

and tasks are sufficiently          

challenging  Also, the environment 

should consist of a cooperative and 

collaborative learning community, 

aimed at promoting learning goals, 

with minimal pressures for        

performance goals, and no evident 

fear of embarrassment or failure.  

 

As a result, I am certain there are 

numerous other equally effective 

strategies to increase motivation 

and student engagement, however 

one aspect one should not dismiss 

are the fundamental needs.    

 

Encouraging students to lead a 

healthy lifestyle with adequate 

sleep, proper nutrition and effective 

time management skills is also   

essential! 

 

_________________________ 

 

Viviana Chiorean has experience as 

a classroom volunteer in BC      

post-secondary & is a past         

presenter at our ABEABC         

conference. She works for the BC 

chapter of a Canadian non-profit.  

Goal Theories Replace Behaviorist Models  

In Successful Student Motivation  

Viviana Chiorian 

CLASSROOM SUCCESS 



7 

Ministry of  Advanced Ed Contacts 

Bryan Dreilich, Adult Education Director, 

email:  Bryan.Dreilich@gov.bc.ca 

Barb Binczyk, Senior Policy Analyst (Adult 

Special Education & English As a     

Second Language),                       

email:  Barbara.Binczyk@gov.bc.ca  

Louis Chen, Senior Policy Analyst (Adult 

Upgrading Grant),                           

email: Louis.Chen@gov.bc.ca  

Tegan Tang, Education Officer (Community 

Adult Literacy Program & Adult Basic 

Education),                               

email:  Tegan.Tang@gov.bc.ca  

Grass Roots Press appreciates 
your support, input, and feedback 

over the past 20 years and 
welcome your comments: 
info@grassrootsbooks.net 

 

A listing of current and 
ongoing surveys through 
BC Stats with details and 

contact information at 

http://www.bcstats.gov.bc.ca/AboutUs/
Services/

PublicSectorResearchEvaluation/
CurrentSurveys.aspx 

 

See the latest Ministry of             

Advanced Ed Infographic at  

 

http://www.aved.gov.bc.ca/abe/

docs/

abe_leaners_bc_mar22_2016_final

_for_2016_post.pdf 

  

Interested in Promoting 

Food Security for all in your 

community? 

Check out  

http://foodsecurecanada.org/ 

& Sign up for their monthly 

newsletter 

Send us your favorite online resource by emailing the 

editor (information on page 3)  

Reduce Math Anxiety resource 

http://www.weber.edu/wsuimages/
vetsupwardbound/StudySkills/

overcomemathanxiety.pdf 

Interested in learning more about giving a      

microlecture, metacognitive learning activities 

and/or researching your practice? Contact 

leonne.beebe@ufv.ca  

 

Sign up to get the Higher Ed  

newsletter  

At 

http://academica.ca/ 

EDUCATORS SHARE RESOURCES & OPPORTUNITIES 

mailto:Bryan.Dreilich@gov.bc.ca
mailto:Barbara.Binczyk@gov.bc.ca
mailto:Louis.Chen@gov.bc.ca
mailto:Tegan.Tang@gov.bc.ca
mailto:leonne.beebe@ufv.ca
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Health and Safety at Work 

Literacy has an impact on       

workplace safety. If you have     

students who would like to learn 

about staying safe at work, Health 

and Safety at Work is the resource 

for you!  This BC workplace health 

and safety curriculum presents 

health and safety information in 

five modules:  

* Rights and Responsibilities 

* Hazards in the Workplace 

* Workplace First Aid 

* Ergonomics 

* Workplace Violence.  

Essential skills – reading, writing 

and oral communication - are     

embedded in the health and safety 

content. 

This curriculum is a collaboration 

between Decoda Literacy Solutions 

and the BCFED Health & Safety 

Centre. It has been field tested and 

is currently being used in various 

locations throughout BC, including 

employment centres, schools,    

colleges, community-based literacy 

programs and LINC programs. 

 

 

The curriculum is presented in two 

publications. Health and Safety at 

Work is the student workbook, and 

Building Resilient Workers: 

Health and Safety at Work is the 

facilitator's guide.   

Visit the Decoda Literacy Solutions 

e-store at http://decoda.ca/product-

category/building-resilient-

workers/ to order good quality print 

copies or download a free copy at 

http://decoda.ca/resources/decoda-

publications/.   

   

 3. Visualize yourself succeeding - 

thinking of a past success is       

especially helpful here. 

4. Do “easiest” problems first - 

practicing competent math skills is 

confidence building. 

5. Channel your stress into some-

thing else - exercise is the top help. 

6. Start preparing early - reviewing 

a bit each day makes the process 

manageable. 

7. Take care of yourself - adequate 

sleep and proper nutrition support 

cognition.  

8. Try to understand the why of 

math concepts rather than         

memorizing - ask for further      

explanation if needed.  

9. A math study group can help 

with concepts, study approaches, 

and positive encouragement 

10. Schedule in some healthy fun 

as well: a hike, a coffee date, or a 

movie ensures a good balance to all 

that hard work.  

 

Source: weber.edu . Get a copy of the pdf 

yourself -  page 7 

 

Breaking Through Math 

Anxiety: 10 simple steps 

to share with students 
 

1. Learn stress management and 

relaxation techniques - everything 

from breathing exercises to mind-

fulness practice to using a stress 

ball helps. 

2. Combat negative thinking -  

identifying it is the first step,    

turning the thoughts into can-do’s 

Double Duty Curriculum 

Workplace Learning that fosters safety 
at work and teaches ABE skills 

http://decoda.ca/product-category/building-resilient-workers/
http://decoda.ca/product-category/building-resilient-workers/
http://decoda.ca/product-category/building-resilient-workers/
http://decoda.ca/resources/decoda-publications/
http://decoda.ca/resources/decoda-publications/
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 Wish You were Here: 2016 Conference Review 

Val Sprott 

The History Behind this Issue’s Cover Art 

Cover Illustration by Mario Falcon previously printed in Groundwork, v5n2, May '83 &  

Working Teacher magazine, v1n3, winter 1978 

 

From Working Teacher issue listed above: "Mario Falcon, a Mexican artist and political activist, is a former 

student of Diego Rivera and David Sisqueiros, founders of the Mexican muralists' movement. In Mexico and 

Peru, Falcon and his assistants produced murals depicting the history of the native peoples from ancient 

days, through the Spanish colonial period and up to modern times.  He was in Vancouver briefly the fall of 

1977, and, as a gesture of solidarity presented this drawing to Working Teacher." 

 

"I wish you were here," I found 

myself thinking more than once to 

my colleagues back home during 

the ABEABC conference this past 

Spring.   The conference brings 

together diverse people who     

contribute to adult learning in 

some way in their communities.  

There, I met participants from   

various school boards, colleges 

and universities across the region, 

community organizations, literacy 

instructors, people working in 

ESL, and career development   

specialists, to name a few.     

This year's theme was particularly 

poignant - Building Bridges:    

Creating Structures for Success - 

because, as many of us are aware, 

the need to collaborate, connect, 

and learn from each other is more 

relevant today than ever - and this 

conference certainly was a great 

opportunity to connect with and 

learn from the successes of others 

in their fields.   I learned from 

some incredible speakers and   

connected with interesting people 

along the way, each one providing 

inspiration, ideas, or words of  

wisdom that I can call upon as I 

collaborate with others to build 

adult learning bridges in my own 

community.    

This weekend, I was introduced to 

the ideas of Happenstance Theory, 

the pedagogy of hospitality, and 

spirituality in the workplace, and I 

was reminded about the great  

qualities and needs that              

accompany Millennial learners.  I 

also took away words of            

inspiration I can make into posters 

for a learning centre, advice I can 

pass on to learners unsure of where 

they are headed in life, and tips on 

creating a "Pride List" and how to 

'prod' passion in those whose 

frame of reference has been      

narrowed as a result of life's     

limitations.    

And you never know who you'll 

meet at an ABEABC conference.   

I had just heard about The Native 

Education College in Vancouver 

and their educational program at 

the Friendship Centre in Surrey, 

when a workshop on the value of 

mentoring presented an              

opportunity for me to exchange 

personal mentoring stories with the 

Program Manager of the college 

and ABEABC's First Nations    

liaison.  Then, while attending an 

innovative mathematics-based 

workshop with like-minded      

participants, I dialogued with a pre

-calculus instructor I have revered 

from afar for a long time.           

I also discovered how other     

communities in BC have           

succeeded in building community 

partnership bridges by making the 

move to centralize services in one 

location, or by strategically       

locating themselves in full service 

community centres.  The SOCIA 

building in Hope, the Canucks 

Family Education Centre in the 

Britannia Community Services 

Centre, and the Gathering Place 

Education Centre, both in        

Vancouver, are just a few that 

come to mind.   In one workshop,  

I learned how the Chilliwack 

Learning Society builds cultures of 

collaboration through dozens of 

collaborations, over a hundred  

relationships, and partnerships.  

In one example, they partnered 

with another agency that  was able 

to effectively apply for a grant that 

had previously eluded them 

Continued on page 15 
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Paperback, 132 pages - larger print 

- paperback (average 6-8 words per 

line; 22 lines per page) 

Published 2015 by Orca Book   

Publishers Series:  Rapid Reads 

ISBN:  1459809084 (ISBN13: 978

1459809086) 

Edition Language: English 

 

I.O.U. is the first in a series of  

mystery books written by Michelle 

Wan and narrated by 23-year old 

Keno, the main character of the 

book.  Keno and his partner, Jaco, 

work for Mr. Beaton, owner of 

Beaton Enterprises, to collect     

outstanding debts in the inner-

city.  Jaco has a crush on Cass, the 

secretary, who works part-time 

while going to college.  When there 

is time at work, Cass helps Keno, 

who has a secret crush on her, with 

his reading skills; one days she asks 

him to read the headlines in the 

newspaper, which describe yet   

another grisly murder committed in 

their community by a serial      

nicknamed Hammer.  

 

As the story develops, Cass        

becomes enamoured with J.      

Morgan Stone, one of the           

candidates running for mayor, who 

also happens to be considered one 

of the most eligible bachelors and, 

it turns out, one of the city's biggest 

slum lords.  To Keno’s dismay, 

Cass becomes one of Stone’s     

personal campaign                       

assistants.  Meanwhile, Hammer 

strikes again and leaves the home 

of his 3rd victim just as Keno     

happens to be passing.  Keno      

recognizes Hammer and develops a 

plan to expose him.  The story   

continues to develop to the climax 

of the story when Keno realizes that 

Cass is in imminent danger of being 

murdered by Hammer.   

 

I.O.U. is written as a high interest 

novel for adults struggling with 

lower literacy skills.  Already on 

the first page of the story, Keno  

informs the reader that he has a 

reading disability, adding that kids 

made fun of him when he was, as 

he said teachers said 

‘challenged.’  Keno not so subtly 

refers to his challenges with reading 

throughout the early pages of the 

book.  Perhaps this is intended to 

help struggling readers feel an    

affinity with the narrator. However, 

while the story may be an           

interesting one for younger readers, 

the plot is too  simplistic for adult 

readers who will quickly figure out 

who the killer is.  Moreover, the 

characters are not well-developed 

but are, instead, stock characters 

who, based on their actions and  

language, appear to be younger 

than indicated in the story,          

especially based on the language 

used in the narration and especially 

in how Keno refers to his feelings 

for Cass..  (Keno states that he is 23 

and informs the reader that Jaco has 

been working with Beaton already 

for 6 years at the time the story 

takes place.)  Perhaps the story 

would provide reading practice for 

an adult if it was written from the 

perspective of a younger           

writer.  However because it is   

written from the perspective on an 

adult struggling with literacy skills, 

the reader could once again feel 

judged as being less mature or less 

wise than those other adults.  High 

interest books intended for adults 

with lower literacy skills ought still 

to include rich language and more 

complex plot lines. 

____________________________ 

Jan Oosterhof Contant is an ABE 

educator at a BC post secondary 

institution.  

____________________________ 

BOOK REVIEW 

If  you would like 

to review a book 

for Groundwork, 

email the editor. 

(contact info      

page 2) 
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Being able to use numbers to      

understand information, solve   

problems and make decisions is 

part of everyday life. Survey data 

from the Programme for             

International Assessment of Adult 

Competencies (PIAAC) reveals that 

52% of British Columbians aged 16 

to 65 have difficulty accomplishing 

some daily living tasks due to    

limited numeracy skills.             

Calculating interest on a car loan, 

determining the amount of paint 

needed to cover a room, filling out 

an expense claim, and reading a 

graph or scale are challenging for a 

significant number of people.  

 

What is the best approach to 

teaching mathematics to adults?  

The most effective way of teaching 

mathematics involves more than 

computation. Find some of the   

latest thinking about what          

constitutes good practice in the   

following free online resources: 

Active Learning in Adult           

Numeracy (2015)http://

ket.pbslearningmedia.org/

collection/adnum/ This series of 

videos with accompanying essays 

was recorded at an adult education 

math instructors' training. Topics 

include: communication in math 

classrooms, resisting the temptation 

to be too helpful, scaffolding adult 

numeracy lessons and building 

deeper understanding of decimal 

numbers.Building on Foundations 

for Success: Guidelines for        

Improving Adult Mathematics    

Instruction (2011)http://

lincs.ed.gov/publications/pdf/

AdultNumeracyReport-

Final2011.pdf The guidelines     

outline the mathematics content 

that adults need to know, strategies 

for teaching adults this content and 

the preparation of adult education 

instructors who teach               

mathematics.      

Changing the Way We Teach 

Math (2006)https://

katenone-

such.files.wordpress.com/2012/05/

mathman.pdfThe manual sets out 

some best practices from the       

literature, then outlines some      

difficulties instructors may face and 

makes suggestions for overcoming 

them. The manual concludes with 

many pages of activities, requiring 

little or no preparation, which    

provide examples of how to        

implement the best practices. 

TEAL Math Works! Guide (2014) 

http://lincs.ed.gov/sites/default/

files/

Teal_Math_Works_Guide_508.pdf 

This guide can be used by           

instructors to increase their         

familiarity with evidence-based 

mathematics and numeracy         

instruction and to translate research 

findings into teaching practices. 

Is math anxiety a barrier for 

some of your students? Visit two 

new math websites for ideas on 

helping people become more    

comfortable with math. 

Math Eyes  
http://

www.haveyougotmathseyes.com/   

This website from Ireland develops 

adult confidence in learning by 

demonstrating how adults are     

already using math in work and 

life. 

YouCubed  

https://www.youcubed.org/   

Learn more about new brain re-

search findings and how a growth 

mindset can influence how math is 

taught and learned. This website 

from Stanford also has                

research-based teaching methods 

and math tasks.  

Continued on page 14 

 

 

 

Making Math Count 

http://ket.pbslearningmedia.org/collection/adnum/
http://ket.pbslearningmedia.org/collection/adnum/
http://ket.pbslearningmedia.org/collection/adnum/
http://lincs.ed.gov/publications/pdf/AdultNumeracyReportFinal2011.pdf
http://lincs.ed.gov/publications/pdf/AdultNumeracyReportFinal2011.pdf
http://lincs.ed.gov/publications/pdf/AdultNumeracyReportFinal2011.pdf
http://lincs.ed.gov/publications/pdf/AdultNumeracyReportFinal2011.pdf
https://katenonesuch.files.wordpress.com/2012/05/mathman.pdf
https://katenonesuch.files.wordpress.com/2012/05/mathman.pdf
https://katenonesuch.files.wordpress.com/2012/05/mathman.pdf
https://katenonesuch.files.wordpress.com/2012/05/mathman.pdf
http://lincs.ed.gov/sites/default/files/Teal_Math_Works_Guide_508.pdf
http://lincs.ed.gov/sites/default/files/Teal_Math_Works_Guide_508.pdf
http://lincs.ed.gov/sites/default/files/Teal_Math_Works_Guide_508.pdf
http://www.haveyougotmathseyes.com/
http://www.haveyougotmathseyes.com/
https://www.youcubed.org/
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Thanks for being our conference 

chair once again. What is in-

volved in the role? 

 

You are involved in arranging a 

team, and gathering a committee to 

pick theme, source keynote    

speakers and presenters. A great 

team is essential. Each year you 

conduct a call for proposals,      

organize conference time schedule, 

and presenters. Throughout the 

year you touch base with the     

keynotes and presenters and work 

with the committee to bring in   

registrations by reaching out to 

your networks. The committee  

supports by registering attendees, 

copying and collating conference 

packages, arranging tech support, 

conference accommodation, and 

meeting requirements. 

 

What is your favorite part of the 

annual ABEABC Conference? 

My favorite part of the conference 

is meeting with the people and  

networking, meeting both new  

people and meeting people in    

person that I’ve been connecting 

with via email. I also enjoy the  

creative energy of the participants 

and presenters. 

 

What are the most popular types 

of workshops? 

The most popular workshops have 

information and tools that the 

teachers can apply and transfer  

directly into the classroom,       

contribute to attendee’s personal 

growth and learning, and are fun to 

participate in. As a presenter, strive 

to create an experience and keep 

people motivated and activated. 

 

Is it complicated putting together 

a workshop proposal? What is      

involved? 

For your first time it may feel  

more involved. We do provide a        

template with content require-

ments. Go ahead and submit.    

Presenters will be mentored if a 

workshop idea needs developing. 

Our conference reflects who were 

are as ABEABC folk – how we 

support each other and our         

students.  

 

What would you say to a mem-

ber who is helping put together 

the conference going forward? 

Contact the current conference  

organizer and ask to be mentored. 

We love to have new team      

members to help with the          

conference planning which can be 

intense, interesting, and enjoyable. 

To get an idea of what we focus 

on, look at back issues of     

Groundwork available on our  

website at www.abeabc.ca/

publications/   

 

As a seasoned presenter, what 

are your top three tips? 

Be organized with a plan for  

workshop activities that will fill 

but not overflow the 90 minutes. 

Be practical in designing specific 

content and activities that are  

transferable and applicable to the 

classroom. Be enthusiastic about 

your content and how you use it in 

your classroom. 

 

Anything else you would like 

Groundwork readers to know? 

Groundwork continues our        

professional development      

throughout the year. It is a useful 

venue for preparing for a      

presentation. You can write an   

article and turn it into a workshop 

or take a past workshop and turn it 

into an article. It is a place to share 

research and practice and an      

opportunity for new people to    

become known and experienced 

people to share, both impacting 

and informing the field. 

http://www.abeabc.ca/publications/
http://www.abeabc.ca/publications/
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I will never forget my first job as a 

literacy worker.  It was the summer 

of 1985 and I responded to an ad 

for a literacy coordinator in the  

local newspaper.  The interview 

took place in a high school located 

on the fringe of the inner city in 

Edmonton.  When I entered the 

high school, the office staff        

directed me to the student lounge 

on the second floor.  The air was 

blue with smoke, but the worst was 

yet to come. The interview was 

held in a washroom at the back of 

the lounge.  

The washroom  contained a desk, 

two bookshelves, and five toilet 

cubicles. The good news was that 

although the toilets were          

functioning, they were no longer 

open to the public. I think I got the 

job by default – nobody else    

wanted to work out of a  converted 

washroom cubicle. Upon being 

hired, my initial thought was 

“Things can’t get much worse.”  

And I was right, things only got 

better. At the end of the first year, I 

was hooked and knew that I would 

devote the rest of my working life 

to the field of adult literacy.  

 

In the past 30 years, I have        

witnessed dramatic changes to   

policy and practice. 

Looking back, I would describe the 

1980s as an era of scarcity:        

students had limited access to    

programs, especially in the rural 

areas and educators had limited 

access to research, training, and 

classroom resources.  

The  International Literacy Decade 

(1990 to 1999) marked an era of 

possibilities, with funding to      

support public awareness,         

partnerships, communication     

systems, research, and projects.  

From my viewpoint, the next    

decade (2000 to 2009) marked an 

era of restrictions.  Governments 

emphasized accountability; this 

shift in policy impacted the       

purposes of adult education and the 

measures of success, which in turn, 

shaped our approaches to        

measurement and instruction.    

  Rather than creating                 

accountability systems that        

supported responsive programs, 

services and practices that embrace 

wholistic learning and the diversity 

of communities and learners, the 

accountability systems reduced  

literacy to outcomes linked to 

workplace performance and       

employment. Our current decade 

(2010 onward) can only be viewed 

as an era of loss. Due to funding 

cuts, long-standing national       

organizations (Centre for Literacy, 

Canadian Literacy and Learning 

Network, and Copian) and four 

provincial organizations have shut 

down and many literacy programs 

have been forced to reduce their 

services, due to funding cuts. 

But over the past 30 years, the   

passion, the caring, and the hope 

among literacy educators has     

remained constant. Research such 

as Hardwired for Hope (2004) 

shows that adult educators view 

their work as a vocation, even 

though the literacy landscape is 

fraught with challenges.  

 

Grass Roots Press was formed  

during in 1997, towards the end of 

International Literacy Decade.  

During this decade, the National 

Literacy Secretariat (NLS) funded 

the development of learning       

materials, but ironically, there  

wasn’t a systematic way to get 

these resources into the hands of 

literacy educators. In 1997, my  

colleague, Flo Brokop and I, were 

frustrated at our attempts to        

disseminate software that we had 

developed through NLS funding. 

Realizing that other educators were 

in the same boat led to the birth of 

Grass Roots Press.  

 

Continued on page 19 

 

 

Looking Back with Dr Pat 

Campbell from Grassroots Press 



14 

1. Thanks for taking on the role 

of ABEABC President. How have 

you been involved in ABE over 

the years? 

Thank you for this interview. I'm 

looking forward to serving as   

President!   

I was first involved in Adult Basic 

Education back in 1998 at          

Invergarry Adult Learning Centre 

in Surrey.  I had the wonderful   

opportunity to teach basic literacy 

and numeracy skills to adult     

learners.  I revelled in watching 

students read, write, and use     

fractions for the first time.  It was 

exciting and so rewarding!  Deep 

down I knew this line of work was 

for me.   

Furthering my education and  

teaching children and teens took up 

the next several years but         

eventually I came back to working 

with adults.  I provided respite care 

for adults with intellectual          

disabilities and rediscovered the joy 

of teaching mature learners.   

I was delighted when I was hired 

by Deliview Adult Learning     

Centre.  I am completely at home 

teaching in Adult Basic Education 

programs.  I've found my 

niche.  Delview has now evolved 

into Delta Community               

College.  This is my fifth year as an 

instructor in Delta in the LINC and 

English Foundations programs.  I 

couldn't be happier!  I'm happy to 

say that I love my job. 

2. How long have you been work-

ing in the ABE field? 

Officially I've worked in ABE for 7 

years. 

 3. What appeals to you most 

about ABEABC? 

What I like most about the          

association is the opportunity to 

connect with my fellow adult     

educators.  Many professional    

development opportunities cater to 

teachers at the elementary and   

secondary levels.  Our association 

allows ABE instructors to share 

experiences and teaching strategies 

unique to adult education.  The 

ABEABC annual conference is a 

great venue for connecting with our 

peers.  I treasure that! 

4. What would you say to a     

member considering getting 

more involved? 

DO IT!  We're looking for ABE-

ABC Regional Representatives for 

three regions: Vancouver Island, 

North Central and Kootenay/

Boundary.  We want to ensure all 

parts of B.C. have a voice!  Most of 

the year our communication with 

the representatives happens online 

so it's easy for them to keep in 

touch.  We meet face to face at the 

annual conference in the spring 

where the Annual General Meeting 

takes place. 

Writing an article for Groundwork 

is another way of engaging in the 

association's activities.   

We're also open to other means of 

involvement in the ABEABC.  If 

someone has a suggestion, please 

write us at: ABEABC 11590 83rd 

Avenue Delta, British                 

Columbia V4C 0C8 or write the 

appropriate member via our      

website: www.abeabc.ca 

 5.What issues do you think are  

especially important in ABE      

currently? 

Support from our provincial      

government has been an important 

concern: both financial and        

ideological backing.  How the new 

B.C. curriculum will affect ABE is 

a question many adult educators 

have.  LINC instructors await the 

incorporation of Portfolio Based 

Learning Assessments and want to 

make the transition as smooth as 

possible.  Other issues are the use 

of technology in the classroom and 

keeping students engaged.      

Building relationships with our 

learners is a priority. 

6. Anything else you would like 

Groundwork readers to know? 

Teachers, your work is so valuable 

and helps so many.  Take good care 

of yourselves.  Give yourselves the 

downtime and fun time you 

need.  This way you can continue 

to give your best in the classroom 

and truly enjoy your work.  I need 

to remind myself of this from time 

to time.  I wish all readers a       

fantastic school year! 

http://www.abeabc.ca
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COMMUNITY 

Whether community engagement 

is reflected in our titles or is    

something that we do off the side 

of our desks, we all like to learn 

from one another’s approach. 

Groundwork sat down with a  

community literacy coordinator to 

get a few insights. 

 On Community Engagement 

 The most important elements of 

community engagement are       

acknowledging people’s talents 

and skill sets while valuing their 

time, allowing for creative      

freedom and giving positive     

reinforcement while exploring the 

potential of all ideas presented to 

enrich the community. 

 On Efficient Strategies 

 There is never enough time when 

it comes to community engage-

ment as the potential and          

possibilities are endless, but to be 

most time effective it is wise to 

leverage on everyone's expertise 

and personal networks to           

collectively work towards the 

same goals.  This is where the art 

of   collaboration is imperative to    

deliver on the community needs. 

 On Front Line Effectiveness 

 By how many participants they 

have engaging in their programs 

and events and from the feedback 

they receive from the people who 

participate.  

 On Advice for a Newbie 

 It is always wise to be kind and to 

be honest, be open to people you 

admire in your  community and let 

them know you think they do a 

good job and you see them as a 

mentor. 

 On Surprises in the Field 

 What surprised me most about 

community engagement is how 

many wonderful people there are 

out there willing to dedicate their 

time, resources and expertise 

above and beyond their full time 

employment and family             

obligations to collectively impact 

the community in a positive way. 

 On Social Media  

 I believe social media is vital in 

today’s society when spreading 

the word about programs and 

events. 

 On Avoiding Burnout 

 In my experience when I 

am working from a place of      

passion and excitement I am able 

to produce my best work. It is also 

important that after massive action 

has been produced to take some 

down time to re-energize and     

celebrate accomplishments and 

progress. 

__________________________ 

Acacia Martin is a literacy coordinator in a 

small town in BC. When she is not engaging 

the community, she likes to create special 

memories with her family, read as much as 

possible to fill the knowledge bank with all 

things intriguing ,and for physical recreation 

she enjoys hiking, swimming and               

snowmobiling. 

  

Continued from page 9 

splitting the funding  between 

them according to each            

organization's work role.         

Although that effort required a lot 

of communication and a written 

agreement, it was worth the     

energy. In another impressive 

model of collaboration, we heard 

how the Chilliwack Child and 

Youth Committee actively      

promotes agency bridge-building 

with 28 member agencies and 

coordinates much of the        

communication between them.  

They review new programs in the 

community to determine if there 

will be overlap of services and 

hire paid full- and part-time  

planners to coordinate numerous 

committee and sub-committee 

meetings, take minutes, and  

manage the resulting                

extraordinary network of       

communication and information 

sharing through email lists.  The 

Chilliwack member agencies' 

motto, "Every Door is the Right 

Door" (EDRD) is not just words 

on a wall - eight agency         

principles are laid out to     

demonstrate what collaboration 

looks like, and awards are given 

out to agencies who meet them.   

Well, this summary is really just 

a taste. There were some great 

looking workshops I am sorry I 

couldn't attend.  Maybe next year 

I can convince some of my      

colleagues to come along so we 

can share notes.   

__________________________ 

Val Sprott tutors ABE math students in  the 

Fraser Valley. Her hobbies include dirt-bike   

riding, home improvement projects, and her 

Jack Russel terrier, Patches.   
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BC Ministry of Education Updates 

Continued from page 5 

 

All courses taken in school district 

programs for non-graduated adults 

are still fully funded by the Minis-

try of Education. For graduated 

adults, all the Literacy Foundations 

courses are also still fully funded 

and are excellent bridging courses 

for adults wanting to upgrade their 

secondary level skills. 

For further information  on adult 

programs in school districts, please 

contact: 

 

Janine Hannis 

Provincial Lead, Adult, Alternate 

and Career Education 

Custom Programs 

Learning Division 

PO Box 9887 Stn Prov Govt 

Victoria, BC V8W 9T6 

(250) 886-2163 

Email: janine.hannis@gov.bc.ca 

 

 

 

 

 

 

The following reports the percent-

age of ABE enrolment totals in 

2013/14 for the public secondary 

and post-secondary education sys-

tems in B.C. The report compares 

the summary data between the two 

systems and shows a 10-year trend. 

This summary data is generated 

from the Ministry of Advanced 

Education's Post-Secondary Cen-

tral Data Warehouse and Ministry 

of Education's Education Data 

Warehouse. 

 infographic link on page 7 

 

The following Guide is the thir-

teenth edition of the Adult Basic 

Education Articulation Handbook 

for British Columbia’s public post-

secondary institutions.   The Guide 

includes:  

The adult basic education program 

framework used in the B.C. post-

secondary education system.  

Core course outlines.  

Transfer guides for courses across 

B.C.’s post-secondary institutions.  

Information about the British     

Columbia Adult Graduation      

Diploma.  

http://www.aved.gov.bc.ca/abe/

docs/2016-17_abe_guide.pdf  

MINISTRY contacts—pg 7 

 

The career possibilities are endless 

with over 100 certifiable trades in 

BC, 50 of which are Red Seal 

trades. From Automotive Service 

Technicians and Electricians to 

Bakers and Hairstylists, there is a 

great range of options available for 

those who want to start their    

journey towards a successful     

career.  

With more skilled tradespeople 

retiring from the workforce than 

entering it, there couldn’t be a bet-

ter time for British Columbians to 

get started on trades training. 

While 20% of trades training takes 

place in the classroom, 80% of it is 

achieved through hands-on        

experience in a real workplace   

environment, also known as      

apprenticeship.  

Once a student finds a willing em-

ployer that will hire, mentor, and 

register them with the Industry 

Training  Authority (ITA), they 

become an apprentice in their 

trade. Most trades training includes 

four levels of training and appren-

tices are able to earn while they 

learn through most of it. 

To ensure that British Columbians 

have the opportunity to explore 

trades careers, ITA has supports 

and resources in place to help    

individuals get started and reach 

certification.  

Continued on page 17 

Trade Careers—Work Hard. 

Live Well. 

GOVERNMENT UPDATES 

mailto:janine.hannis@gov.bc.ca
http://www.aved.gov.bc.ca/abe/docs/2016-17_abe_guide.pdf
http://www.aved.gov.bc.ca/abe/docs/2016-17_abe_guide.pdf
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MAKING A DIFFERENCE 

How to Start 

a Student 

Food Share 

Program 

This is the second year that the 

University of the Fraser Valley’s 

Hope Centre has operated a food 

share cooperative. It is modelled 

after Aboriginal community co-

ops in Northern BC & has helped 

to  alleviate food insecurity &         

destigmatize accessing a food 

bank. Because students can trade 

items or take a few one day and 

bring back a few on payday, they 

can help one another with the  

financial pressures of being     

students, working less, and     

raising families.This model works 

because it does not need a budget, 

is student      empowering, and is 

sustainable.Hope Centre’s food 

share started with a Saturday   

bottle drive. Less than a $100 

shopping trip and a few non-

perishable donations later, the 

food cupboard was launched.     

Initially, students were loath to 

interact with the service, thinking 

it was for emergencies only. A 

few lunchroom conversations  

later and a sign that encouraged 

students to take what they could 

use today and bring back some-

thing to share next payday, stu-

dents were benefitting from the 

new approach. Throughout the 

first year, organizers saw the  

cupboard help in many ways: 

lunch, a few ingredients to make 

dinner more interesting, a place to 

switch out food bank receivables 

that were not the family’s tastes, 

and something to tide one family 

over while waiting on an unem-

ployment cheque. Many students 

who are pursuing their adult  

graduation are working poor. 

Their limited education means 

jobs that pay more than minimum 

wage are not often available to 

them. Add on the burdens of    

frequently a second job, family, 

and school and they are often in 

financial tight spots in which they 

don’t think to ask for help.  

Continued on page 19 

Continued from page 16 

 

Along with their 15                   

Apprenticeship Advisors across 

the province, a knowledgeable 

Customer Service team, and more, 

ITA, supported by the             

Government of B.C.,  also       

partners with various community 

service providers and training  

providers through the Canada-BC 

Job Fund program. A list of these 

employment services and supports 

program providers can be found at 

www.itabc.ca/cjf.  

The Canada – BC Job Fund     

programs are targeted towards  

eligible individuals (unemployed 

and not eligible for EI) of the    

under-represented populations 

who are looking to get into trades 

(ex: Women, Youth, Aboriginals, 

and Immigrants). These programs 

are also available to other British 

Columbians that are facing       

barriers to entering trades         

occupations.  Supports and       

resources available through the 

Canada – BC Job Fund include 

career guidance, training funding, 

grants, and more. Information on 

the Canada – BC Job Fund can be 

found here, www.itabc.ca/cjf  

To find out more about how to 

start your trade career, visit 

www.itabc.ca.  

Trade Careers—Work Hard. 

Live Well. 

http://www.itabc.ca/cjf
http://www.itabc.ca/cjf
http://www.itabc.ca
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What is ABEABC?       The Adult Basic Education Association of BC is: 

 An association of people concerned about the provision of high quality learning opportunities 

for undereducated adults. 

 The only association specially for adult basic educators in B.C. 

 The first such provincial organization in Canada. 

 Connected with other groups involved in adult education such as:  

 the Movement for Canadian Literacy BC 

 the Pacific Association for Continuing Education 

 the Teachers of English as an Additional Language, etc. 

 An association which works to raise public and government awareness of the basic education 

needs of British Columbians 

 The donor of a $100-$200 award to an outstanding student in each member institution 

Membership in the ABEABC is open to you if 

you are involved in: 

 basic literacy programs 

 ABE 

 native adult education programs 

 literacy in libraries 

 ESL programs for adults 

 workplace literacy programs 

 correctional institution programs 

 GED and college-prep programs 

 community-based programs 

ADULT BASIC EDUCATION ASSOCIATION OF BRITISH COLUMBIA  

MEMBERSHIP APPLICATION 

 

Name _______________________________  Employer:______________________________ 

 

Home Phone: ___________________________   Work phone: ___________________________ 

 

Fax: ______________________ Email: ___________________________________________________ 

 

Address:   __________________________________________________________________________ 

 

City:  _________________________________ Postal Code: ___________________________ 

 

Please indicate which fee fits your category: 

 • Individual and Groundwork subscription $40 

 • Individual outside Canada $50 

 • Organizations $175 (includes $100 bursary)    

 • Organizations $275 (includes $200 bursary) 

 • Organizations without bursary $75. Institutional memberships are due February 28 annually.  

 • Business and union $50  

 • Non-profit community groups $40 

 

Membership fee includes a subscription to Groundwork.       Invoices are available from our website.  

Membership fees and donations are tax deductible.   Website: http://www.abeabc.ca/ 

Total amount enclosed $  _____________ 

Mail to: Membership Chair 

The Adult Basic Education Association of British Columbia 

5476- 45 Ave, Delta, BC V4K 1L4    

How do I join? 

Fill out the membership application form and return it along with a eque made out to the Association 

for your annual dues. Memberships expire 12 months following our receipt of your fee. 
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Food Share Cooperative  

(continued from page 17) 

Here are a few ways to encourage 

families to use such a program: 

Talk to them about how this       

financial tight spot is familiar to 

most people attending school as an 

adult and that getting their          

education means they won’t have to 

be in this situation forever. 

Use the opportunity to  connect 

them with healthy recipes,        

commend their willingness to get 

what their families need. 

Have confident students  model and 

encourage using the food share 

cupboard in non-emergency       

situations to make it a normative            

experience. 

When shopping for the cupboard, 

ask students what kinds of          

ingredients would be helpful to 

have on hand. Giving the initiative 

group ownership ensures its        

sustainability. 

Do not lock the cupboard during 

operating hours. Avoiding paper-

work, having to answer questions, 

and   getting permission to access is 

what makes the food share model 

stand out from the   traditional food 

bank.        Because it is for students 

by students, it won’t be abused. 

Students are proud of their ability 

to contribute as well. 

Have a look through weekly to spot 

expired products. Sometimes      

students will bring them not being 

aware. Think of this as getting 

those items out of their cupboards 

and replacing them with safe to eat 

nutritional staples instead.  

If you are interested in other ways 

to contribute to food security in 

your community, check out the 

newsletter resource on page 7 

Looking Back 

(continued from page 13) 

Our first catalogue featured 25 re-

sources created by adult literacy 

educators from across Canada: 

hence the name Grass Roots Press!  

As we celebrate our 20th anniver-

sary, it’s interesting to think about 

changes in our publication line. For 

example, our initial collection of 

reading material was sparce—a fa-

vourite publication among educa-

tors and students was Voices – a 

magazine produced in British Co-

lumbia. Our current publication line 

includes over 230 fiction and non-

fiction books for all levels of read-

ers: from beginning to advanced. 

We are particularly proud of our 

Good Reads and Anna Sweet col-

lections: these novellas, which pro-

vide an array of genres written by 

well-known Canadian authors, were 

written specifically for adults with 

low-literacy skills. 

 

Historically, authors and the books 

industry have written and published 

literature for a literate readership. If 

literature opens the door to other 

worlds, then adults with low-

literacy skills cannot gain access to 

those worlds. In a real way, they 

are marginalized from the opportu-

nities presented to mainstream soci-

ety. This strongly suggests, that in-

dividuals, as well as public and pri-

vate sectors, have a moral and ethi-

cal obligation to make literature 

accessible to emergent readers. 

Grass Roots Press meets this obli-

gation by ensuring that reading for 

pleasure is accessible for all people, 

regardless of their literacy skills. 

We will continue to publish fiction 

titles, even when policies promote 

reading for skills, rather than read-

ing for pleasure. During the first 

two years of its existence, Grass 

Roots Press was a distributor of 

books, rather than a publisher. I still 

remember the first set of books that 

we published: the Grass Roots pho-

tostories. As an emerging publish-

er, it took a great leap of faith to 

invest in these books, which are 

written at a Grade 1 reading level 

for adults. These books have stood 

the test of time and today, they are 

still a bestseller across North Amer-

ica. Our two other bestsellers are 

the biography series and the Active 

Reader series. Lately, with the 

growing immigrant population, we 

have noticed a demand for bilingual 

books. To meet this demand, we 

just released 22 dual language 

books in English/Arabic and Eng-

lish/Spanish.  We may publish 

more dual language books in other 

languages, if this series proves to 

be popular among educators and 

students.  

Currently, we are exploring the idea 

of a comprehension series. Moving 

from the conceptual level to the ac-

tual product requires a team effort 

and lots of planning, patience, and 

humour. Sometimes, educators ap-

proach us to publish their writing. 

But, as a small niche company, we 

tend to only accept manuscripts that 

fits into our three-year publishing 

plan. 

Looking forward, I anticipate tech-

nology will continue to impact the 

field of adult basic education re-

sources. In anticipation, we just 

converted our 40 biography and 46 

photostory titles to ebooks.  

_______________________________ 

Dr. Pat Campbell has worked in the field 
of adult literacy since 1985. 
She is the President of Grass Roots Press 
and the author of several publications.  

See Pg 7 for contact information 
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I wish you were here, I 

found myself thinking 

more than once to my  

colleagues back home . 

 

 I learned from some  

incredible speakers and   

connected with          

interesting people along 

the way. 

PROMOTE YOUR ABE RESOURCES—See page 7 


