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sistent source of infor-

mation. Your customers or 

employees will look forward 

to its arrival. 

This story can fit 175-225 

words. 

The purpose of a newsletter 

is to provide specialized in-

formation to a targeted au-

dience. Newsletters can be a 

great way to market your 

product or service, and also 

create credibility and build 

your organization’s identity 

among peers, members, em-

ployees, or vendors. 

First, determine the audi-

ence of the newsletter. This 

could be anyone who might 

benefit from the information 

it contains, for example, 

employees or people interest-

ed in purchasing a product 

or requesting your service. 

You can compile a mailing 

list from business reply 

cards, customer information 

sheets, business cards col-

lected at trade shows, or 

membership lists. You might 

consider purchasing a mail-

ing list from a company. 

If you explore the Publisher 

catalog, you will find many 

publications that match the 

style of your newsletter. 

Next, establish how much 

time and money you can 

spend on your newsletter. 

These factors will help deter-

mine how frequently you 

publish the newsletter and 

its length. It’s recommended 

that you publish your news-

letter at least quarterly so 

that it’s considered a con-

Lead Story Headline 

This story can fit 75-125 

words. 

Your headline is an im-

portant part of the newslet-

ter and should be considered 

carefully. 

In a few words, it should 

accurately represent the con-

tents of the story and draw 

readers into the story. De-

velop the headline before 

you write the story. This 

way, the headline will help 

you keep the story focused. 

Examples of possible head-

lines include Product Wins 

Industry Award, New Prod-

uct Can Save You Time!, 

Membership Drive Exceeds 

Goals, and New Office Opens 

Near You. 

Business Name 

Newsletter Date Volume 1, Issue 1 

Newsletter Title 

Special points of inter-

est: 

 Briefly highlight your point of interest here. 

 Briefly highlight your point of interest here. 

 Briefly highlight your point of interest here. 

 Briefly highlight your point of interest here. 

Inside this issue: 

Inside Story 2 

Inside Story 2 

Inside Story 2 

Inside Story 3 

Inside Story 4 

Inside Story 5 

Inside Story 6 

Caption describing 
picture or graphic. 

Aboriginal Literature in  

ABE English 

Sharing Resources with         

Students for Life and               

Academic Career 

Celebrating Making a 

Difference 

All your Online Instruction Questions Answered 
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President   Allison Kilgannon 

President Elect  Vacant 

Vice President  Julia Dodge 

Secretary   Linda Ohashi 

Treasurer   Yvonne Chard 

Conference Chair  Leonne Beebe 

Groundwork Chair  Michelle Vandepol 

Aboriginal Liaison  Vacant 

Membership Chair  Monika Hamilton 

Government Liaison  Linda Peteherych 

Delta/Surrey/ 

Fraser Valley Rep  Kathryn Garcia 

North Central Rep  Vacant 
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Groundwork is published 2-3 times each year by the Adult 

Basic Education Association of British Columbia. Opinions 

expressed herein do not necessarily reflect the policies of the 

ABEABC except where explicitly stated.  

We encourage participation from members and others in the 

field of Adult Basic Education. 

Board Member contact information: abeabc.ca/contacts.htm  

Send manuscripts and accompanying photographs to the   

Editor by email: michelle.vandepol@ufv.ca  

General enquiries about ABEABC can be sent to                

abeabcnews@gmail.com 

Many thanks to our contributors to this issue. 

For subscription information, see page 18. 

The ABEABC homepage can be found at     www.abeabc.ca/ 

 

 

ABEABC Board of  Directors 
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Welcome to the Fall 2015   

issue of Groundwork. We 

strive to make Groundwork 

your go-to resource for 

your ongoing professional 

development in the field of 

adult basic education.     

Articles this issue cover 

behind the scenes tips and 

tricks from a seasoned 

online instructor, the impact 

community service learning 

makes in the lives of     

students, and how to      

develop materials to teach 

future time orientation as 

well as reports from     

government and  board 

members. As well as   

sending your own articles, 

if any of these topics are 

ones you’d like to see   

covered further or if       

another topic’s absence 

makes you want more     

information on it, please 

feel free to drop me at line.  

Letter from  

the President 

Editor’s  

Letter 

Allison 
Allison Kilgannon, President, Adult Basic Education Association of British Columbia 

Michelle 

Michelle Vandepol, Editor 

Hello!  Welcome to a new 

school year, and to my new 

year in ABEABC.  This is our 

first issue of Groundwork    

after our lovely conference.  It 

feels like a fresh start even 

though our next conference is 

only about six months away.  

The beginning of the school 

year is so definitive in our 

lives, especially for us in the 

education profession.  We get 

ready for the beginning of the 

year, and we hope that we will 

stay in this same state of   

motivation and preparation.  

We hope that our students will 

come motivated and prepared 

as well. The beginning of this 

year has been particularly 

stressful for many of us—we 

knew what to expect less than 

we usually do.  It has been the 

first year in my career as an 

adult educator that funding 

has been so drastically       

affected.  We are never    

certain who will be showing 

up for our classes—who our 

learners will be—but this year 

I prepared over the summer 

uncertain how many students 

would be arriving in my   

classes at all.  Would there be 

enough?  How would they   

receive the financial support 

they need? I’m sure many of 

you faced the same challenges 

as you prepared this year.  

Please let us know how the 

beginning of the year has 

been for you.  You can e-mail 

me or any of your regional 

representatives.  We had a lot 

of good discussions at the 

conference about our       

concerns.  This coming April, 

we can get together to talk 

about our realities, and our 

solutions.  Just like our     

students find a way to make it 

work, we can too.  Also    

consider writing for    

Groundwork.  You can find the 

info on how to submit in this 

issue. All the best to you and 

your students this year. 

Yours, 
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Dear Online Instructor What are 

some strategies to help build    

community  in online courses?  

Signed  Relationships count   

 

Welcome  participants via email/ 

text message to the course within 

a week after they have registered, 

share your picture, link to your 

video introduction and invite 

them to begin pondering a      

question or concept the course  

explores.  

 

During the first week(s) of the 

course try to voice connect or  

send a text message. While this 

approach creates a bit of work at 

the beginning of the semester, it 

does make for successful           

connections.  

 

Host a Virtual Potluck forum , 

bring snacks to class (to share   

virtually), include an online time 

wasters as part of the weekly  

summary(http://

www.pointlesssites.com/

showcase.asp) ,share a favourite 

song, or youtube clip “just        

because” generally encouraging 

casual hallway/pre – post class 

conversations spaces. 

 

Encourage participants to use 

each other as resources (example: 

if one student embarks on a topic 

that is familiar to someone else’s 

ask permission to share info with 

both) 

 

Teleconference / Video conference 

classes can start off with            

celebrating what- ever weird and 

wonderful “National day “ it    

happens to be until everyone    

arrives and is settled for class to 

begin. 

 

Dear Online Instructor How can 

we support the diversity of adults 

in the virtual classroom when we 

can't see them ? 

 

Signed Flying blind on student 

abilities    

 

As much as possible open up or 

vary  the assignment criteria, that 

way everyone can be capable in 

their own way and choose a 

presentation style that works or 

challenges them – oral, visual, or 

written.   

 

When possible look at assign-

ments as learning progressions. It 

is called learning. Use feed        

forward ideas see Enhancing 

Feedback  retrieved from         

University of  Edinburgh http://

www.enhancingfeedback.ed.ac.uk/

staff/resources/

feedback.html#item1 

 

Be clear about the assignment  

objectives, rubrics and marking   

criteria.  If providing                  

opportunities to resubmit be    

specific about how much can be 

resubmitted and how many times.  

Dear online             
instructor …. 

Thoughts from the 
other side of the 

screen  

Patricia McClelland 

http://www.pointlesssites.com/showcase.asp
http://www.pointlesssites.com/showcase.asp
http://www.pointlesssites.com/showcase.asp
http://www.enhancingfeedback.ed.ac.uk/staff/resources/feedback.html#item1
http://www.enhancingfeedback.ed.ac.uk/staff/resources/feedback.html#item1
http://www.enhancingfeedback.ed.ac.uk/staff/resources/feedback.html#item1
http://www.enhancingfeedback.ed.ac.uk/staff/resources/feedback.html#item1
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When it appears participants may  

have missed the target objectives,  

ask them to indicate where they 

see themselves / the paper /      

project having met the criteria in 

order to find out their                

interpretation.   

 

Try not to overwhelm, in the   

content section of a course. High-

light by use of font style or colour 

to indicate must do sections and 

optional to do.  
  

Appreciate the Power of            

Introverts (Susan Cain) online. 

Use terminology such as " I know 

you are nodding along" to engage   

quieter participants. Consider 

what the goal for participation 

means. A  great article to open 

discussions would be Lehey,     

Jessica . Participation Penalizes 

Quiet learners.  

Retrieved from http://

www.quietrev.com/participation-

penalizes-quiet-learners/ 

 

Dear Online Instructor  I feel like 

I am online 24/7 with the course. 

Should I be? Signed  24/7/ 365 

 

For discussions forums, lay out 

when you will be joining or not 

joining, example " I will post  on            

discussions on  Wednesday and 

Sundays,”  or "I will be            

summarizing once a week on 

Thursdays at the end of each  

module/topic".  

 

Try to call, send an email or text 

message to each student at  least 

once during the course to praise 

and or encourage participation, 

share what you like about what 

they are saying / doing etc., and a           

suggestion to build on.  

 

Share a follow up reading or link 

when returning assignments to 

build on the idea or concept the 

participant may be passionate 

about  

 

Use face to face terminology .. 

“just me ( Instructor name)    

wandering through the groups . 

.wondering … or how can I .. or 

what do you need from me by the 

end of the week” 

 

Change your course profile        

picture regularly.( just like     

wearing something different to 

class each week)  

 

Respond to a posting that has 

been “sitting without peer         

response” .. “I see you have     

posted and while we wait for a few 

other voices to respond I was  

wondering….” 

 

Summarize using video clips .. so 

participants hear and see you. 

 

Just because we all have 24 /7   

access does not mean we need to 

access 24/7.  

 

Set times to be online for the 

course interaction, for  office 

hours. Post them. Abide by them. 

Make appointments and stick to 

the time lines.  

 

Even if you have to schedule it in 

your online calendar/ day timer .. 

step away, go outside, breathe the 

freah air, smile at people. Unplug. 

 

Set a schedule/ plan and stick with 

it , example: summarize and     

update courses on a different day 

of the week - 5 courses .. one day 

each that way  courses do not   

always go Sunday to Sunday as 

weekend posters can get “ripped 

off” .. so Wed to Wed for one 

course may be a change of pace  

 

Clearly indicate what your 

planned turn -around time for  

assignments will be & respect it . 

If you can't meet the time frame, 

send a text or email letting the 

student know when to expect the 

assignment returned. 

 

Consider a 2 step feedback        

process. Step 1: return assignment 

with  the rubric and grade, and 

add the comment  "got the        

assignment first pass over looks 

like all the parts are there , deeper 

thinking should be ready by xxxx  

(Step 2)  

 

Clearly say  I am “offline from 

Friday at 10 pm until Sunday at 8 

pm .. anything posted over that 

time will be responded to by    

Sunday at 10 pm.” (or whatever 

times you are "offline) 

 

Dear Online Instructor  What  are  

some strategies to monitor student 

progress and  continued              

engagement with the course ? 

Signed students are you out there?  

 

Feed forward is provided in a    

variety of ways during any course. 

Try to ensure at least one written   

document  (comments on their 

paper or a rubric and comments) 

one audio recording , one video 

recording, also use pictures  or 

wordles ( by pulling the words and 

phrases from their papers that 

“worked” and hit all the criteria  

6> 

 

http://www.quietrev.com/participation-penalizes-quiet-learners/
http://www.quietrev.com/participation-penalizes-quiet-learners/
http://www.quietrev.com/participation-penalizes-quiet-learners/
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Cont from page 5  

 Dear Online Instructor 

 

 

 

Encourage participants  to “share 

out loud” a segment of an          

assignment , this helps make 

learning visible “ hey look how  I 

did this  “ .When an assignment 

has something worth sharing out 

loud – sentence , reference , 

idea  ,suggest they do so .    

 

Encourage students to share with 

their course peers any time , for 

support, critiques, suggestions, 

review  

 

Build a course portfolio of stu-

dent papers  by asking student’s       

permission to share one             

submission for the course files – 

students sign a release for a one 

year period to  for the institution 

or instructor  to use their “piece” 

in the course(s).At regular         

intervals ( 3 week mark, mid 

way , 3/4 of the way ) ask ..  

 

"What is working , what is not 

working .. What do you need 

from me by the end of this week?  

Create a “someone besides the 

instructor please answer  my     

question” that way other voices 

and ways of knowing interpret 

the  thinking  

 

Share links to blogs / twitters 

feeds  / field of study related “in 

the news” items  

 

Post a "get out of class free card" 

- but don't say anything about it .  

 

Dear Online Instructor   How can 

group- work work for online ac-

tivities or assignments? Signed " 

Can't we all just get along? "  

 

Acknowledge that online groups 

can be tough ,ease into it, if group 

work is part of the course , do it 

from the beginning in small steps 

to scaffold the learners  

 

Consider how “locked boards” 

where only the group members 

themselves can see and “open 

boards” .. where others  can 

“wander through but not post" 

can create community , both 

have value .  

 

Create a group agreement  ( or 

have the group create a group 

agreement) addressing what if’s 

( what if someone doesn’t do their 

part, what if someone doesn’t do 

it “your way”   

 

what roles each group member 

will play , have each member sign 

the agreement and submit it with 

the assignment .  

 

Clearly articulate how grades or 

what portion of grades ( if work is 

graded) will be earned Choice , if 

it is not working then provide an 

option " if you choose to work 

alone and not in a group , please 

contact the instructor with an 

outline for your alternate submis-

sion " 

 

Include a reflective piece on 

group work , before / during and 

after for group members to assess 

them selves. 

17> 
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Educators  

Share  

Resources  

Expectations and learning 
strategies for online 

courses 
http://sass.queensu.ca/wp-content/
uploads/sites/2/2013/12/Before-the-

Course.pdf 

  

 

For students preparing 

for online courses 

http://www.rasmussen.edu/

student-life/blogs/college-

life/what-i-wish-someone-

told-me-before-taking-

online-classes/ 

Send us your favorite online resource by emailing the 

editor (information on page 2)  

  

Time Management Tips for Students 

http://timeman.com/time-management-tips/

time-management-tips-for-students  

  

The Benefits of Online 
Learning 

 

http://www.franklin.edu/online-learning/

benefits-of-online-education 

 

Test Taking Tips 

 

http://www.testtakingtips.com/study/ 

You’re Invited! 

Decoda Literacy Conference 2015: 

Making Sense of the Modern World 

Nov 18– 20th Radisson Hotel, Richmond, BC 

There’s something for everyone! Anyone interested in 

literacy, this is your opportunity to network, share 

ideas, and learn promising practices! 

Join us as we explore practices in five streams of    

literacy: Adult, Family, Community, Workplace, and 

Emerging Literacies. 

Registration at this provincial conference includes 

admission to a special event on the evening of         

November 18th: renowned speaker, author, award-

winning playwright and humorist Drew Hayden   

Taylor will present White Water Canoeing Down the 

River of Aboriginal Humour. 

Questions? Contact Maureen Kehler at 

mkehler@decoda.ca 
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Typically community service & 

volunteering and academic learning 

are separated into different spheres. 

But in universities around British 

Columbia students are doing both 

and either receiving co-curricular 

record credit or academic credit 

when the course is a specially de-

signed first year university transfer 

course. This model serves especial-

ly well international students and  

ESL students who also benefit 

from the community engagement. 

English skills are acquired fastest 

in conversation and interaction. 

The experience itself is one the stu-

dents value as well. Hear about it in 

their own words: Yi Yang says,   
“I was very lucky to be volunteer in 

two communities so that I could 

have more opportunities to learn 

from different type of service activ-

ities. I helped students’ reading and 

supervision works in Stuart Wood 

Elementary School for three hours 

each week and helped conversation 

circle in Kamloops Immigrant Ser-

vices for one and half an hour. I 

also helped with special events 

hold by KIS, like kids’ day camp 

and Diversity Walk.” The experi-

ence did more than provide aca-

demic credit. She says, “ It feels 

tough but it is really a good oppor-

tunity for me to actively practice 

and exam my weakness and 

strength in connecting with a com-

munity. In the elementary school, I 

need to concentrate with different 

jobs, like supervision in classroom 

or on playground, and one-to-one 

reading program. I have to use all 

of my English language abilities 

and communication skills with the 

teachers and students, even my 

motherhood experience of dealing 

with my own kids. It is a high pres-

sure for me to open my mouth and 

try to communicate more with the 

local people. However, when I was 

introduces by the principle to eve-

ryone, I can receive their trust and 

kindness. I found the students need 

more care and patience, when I 

give those hugs and praise, they 

will be very kind to me. Moreover, 

I found some of them are very in-

terested in my Chinese background. 

I would like to introduce my cul-

ture to both the teachers and stu-

dents. It was a good bridge for me 

to involve in the community.” Lin 
Ying says, “ At first I thought that 

service-learning was volunteer-

ism, but it was not.” Once she 

launched into it, she started to see 

the benefits. “service-learning has 

four essential features, and I can 

relate them to my experiences. 

First of all, a commitment to 

community partnership means to 

build a win-win partnership be-

tween the community and me. 

The food bank needs volunteers to 

collect, sort and delivery food to 

its clients. Achieving the tasks 

given to me not only supports the 

operation of the organization, but 

also is a great opportunity for me 

to accompany my goals, which 

are learning the Canadian culture, 

people and the strength and 

weakness of myself. The Second 

feature is learning and academic 

rigor. Although my service experi-

ences in my organization did not 

related to my major in the univer-

sity, I could relate my service ex-

periences to the service-learning 

course. For example, volunteering 

at the organization sometimes 

made me feel lost and boring, and 

I did not know the reasons.  

Continued on page 12 

500  

Service Learning 

COMMUNITY 
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Community Service in Canada 
 

1 half  of             

Canadian citizens 

report that they 

volunteer in some 

capacity annually. 

64%             

of these volunteers   
report that their          
interpersonal skills   
improved as the result 
of their service. 

78%of  Canadian 

volunteers said 

they wanted to 

make good use of  

their skills and  

experiences by 

helping others. 

Source: http://www.statcan.gc.ca/pub/11-008-x/2012001/article/11638-eng.htm 

59% said that they 

had been personally 

affected by the cause 

the organization     

represented or        

supported.   

Almost one-half  

had become         

volunteers because 

they had friends 

who were involved  

Raising money and     

putting on events are  

the two most common         

activities in which        

volunteers are engaged.  

Friends and Causes Inspire Us 

 

48% of  Volunteers        

reported they wanted to 

learn what their 

strengths were by giving 

back to the community. 

Volunteers who were motivated 
enough to approach their main or-
ganization on their own initiative 

gave more hours, on average, than 
other volunteers— 

142  versus 97 hours.  

We Benefit from Helping Out 
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1200 piece on inclusion in the classroom 
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____________________________ 

 

For more information, see pg. 7 
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Service learning (continued from page 8) 

Nevertheless, after learning   

challenges of direct service and 

indirect service from the class and 

read the examples shown in the 

textbook, I realized that I was 

providing indirect services, and 

the reasons why I felt that way 

were that I could not see the end 

result of my services and did not 

receive any verbal feedback from 

clients. After understanding the 

reasons, I felt not disappoint    

immediately. The third feature is 

intentional reflective thinking. 

For instance, on my way back 

from the organization, I was    

always thinking what I had done 

that day, which things I did well 

and which not and how I could 

improve next time. In the        

example mentioned above, 

through reflective thinking, I   

notice my negative feelings, and 

recognized why it happened. In 

addition, through reflective 

thinking, I found the way to solve 

this problem, which is to image 

the picture of people who received 

the food and who did not. There-

fore, I know how important my 

tasks are to the community. The 

last feature is practice of civic  

responsibility. Through             

service-learning experiences I  

developed the sense of being a 

good citizen. For example, after 

knowing about hunger in our 

community, I realized how im-

portant the food to us. Therefore, 

I changed my way of shopping 

food, for instance, I decided to 

buy as few as possible food  every 

time I go to the grocery and it 

could prevent me from wasting 

food. Moreover, if buying too 

much food at last, now I know 

that I can donate them to the 

food bank or share with my  

roommates in order to avoid food 

wasting.  

Even organizations and            

institutions without a formally          

developed course can use this   

format by creating assignments 

that   feature student feedback on 

a  volunteer experience they set 

up themselves and a workshop     

covering how to connect with  

volunteer opportunities and best 

practice guidelines for service. 

Not only does community service 

help the student attain real world 

applications for their education, 

but it connects them with     

transferrable employable skills 

and the workplace network that 

can be instrumental in landing a 

paid opportunity down the road.  

_________________________ 

 

Student excerpts with permission 

from students provided by  

Wendy Krauza who teaches 

SERV 1000 at a BC university in 

the English as a Second Language in 

the Faculty of Human, Social, and 

Educational Development 

COMMUNITY 
Meet your Surrey-Delta 

Fraser Valley ABEABC 

representative 

Kathyrn Garcia 

NETWORKING 

It gives me great pleasure to be 

in a position to support the   

endeavours of the ABEABC.    

I have a passion to help adult 

learners and believe that       

everyone’s educational journey 

is unique and that this should 

be embraced and celebrated! 

A little bit about me… 

 

Currently I am a program     

advisor for the School of Social 

Work at a BC university. I am 

also a  student , in my last year 

of my Masters of Education 

program specifically focusing 

on advising post-secondary  

students. 

My past work experience     

includes providing students 

with academic and                

developmental advising,       

coordinating operations at    

student residence, representing 

the university at international 

education fairs, programming 

international study tour groups 

and teaching Instructional 

Skills Workshops/ Microsoft 

Office classes to adult learners.  

I have also lived/worked    

overseas, travelled to over 20 

countries and have sensitivity 

towards all students whom are 

experiencing a different       

cultural or academic             

environment.  

 

I look forward to connecting 

with everyone and sharing    

stories! Please feel free to reach 

me at kathryn.garcia@shaw.ca  
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BEST PRACTICES IN ABE 

 

“When talking to potential participants and when          
advertising an event, I deliberately shied away from using 
the term “literacy”. It has been my experience that people 
are more likely to take part in an event or workshop or 
project if the focus in learning and what skills they will 
gain  rather than on literacy which implies a skills deficit.” 

 

Revelstoke Adult Literacy Outreach Project June 2008  

Find at www.okanagan.bc.ca/Assets/Regions/
Shuswap+Revelstoke+Region/Images/

Best+Practices+Inventory.pdf - 2008-09-26 

 

 

Use The Resource Manual of  

Practical Ideas  

At 

Www.nald.ca/library/learning/
bpractic/bpract6.pdf 

On Classroom Discussions: 

“Once the goal of the discussion is clear to you, your second 
question may be if a class discussion is indeed the most appropri-
ate method for achieving that goal. You may realize that other 
methods may be a better way to address the goal –or other 
methods can be used in addition to classroom discussions for 
those students who struggle with the discussion format. “ 

Rochester Institute of Technology  

Universal Design Classroom Discussion principles 

http://www.rit.edu/~w-ssp/documents/Tips%20for%20Faculty%20-%
20Classroom%20Discussions.pdf 

 

Share your favorite  article 
recommendations, quotes, & 

must-reads for next issue. 

Email the editor—contact 
info pg 2 
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13 Tips for Universal Design in the Classroom 

Best Practices in Classroom Discussion 
 

 

1. Everyone shares once. Then anyone can share again. 

2. 1 speaker at a time. Have them hold a talking stick. 

3. Whether its sentences or time, each speaker has a limit. 

4. Have a sign to signal the speaker is off  topic. Explain its use ahead of  time. 

5. Notify students of  participation days/expectations ahead of  time. 

6. Allow time for all to think before responding. 

7. Let students know their portion of  the total discussion time. 

8. Designate a note-taker. 

9. Encouraging good citizenship creates a safe classroom environment. 

10. Let talkers know to speak from a place of  personal thought. Using “I think…” 

11. Have guidelines for respectful disagreements. 

12. Employ visual cues such as cards. 

13. When forming groups, ensure no one is sidelined. 

 
Source  

http://www.rit.edu/~w-ssp/documents/Tips%20for%20Faculty%20-%20Classroom%20Discussions.pdf  
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 Hold the Date & Call for           

Proposals:     

ABEABC 2016 Conference   

Theme: Building Bridges -        

Creating Structures for Success 

 

By educators, for educators, and 

with educators. 

 

In a time of reduced resources and 

more demands, we all need each 

other more than ever. 

When we cooperate, we use fewer      

resources and do more good. 

As bridge builders, we can build 

many productive connections 

through our   communities, 

collectively helping our students far 

better than we could                    

individually.  

 

Building bridges is what life is all 

about… Are you ready for the next 

bridge to cross? 

 

37th Annual  Adult Basic           

Education Association of BC    

Conference 

 

The primary activity of the Adult 

Basic Education Association of BC 

focuses on excellence in             

professional development. Each 

year a conference is held in the 

spring to bring together instructors 

from around the province. 

 

Location: Harrison Resort and Spa,      

Harrison Hot Springs, BC 

  

Save the Date:  April 20 – 23, 2016 

 

Professional Development          

Opportunities to participate and/or 

present 

  

Call for Proposals:   Opens Nov. 1 

and closes Jan 30, 2016 

 

Building on the success of last 

year’s Conference, we are reuniting 

to continue exploring and sharing 

our adventures in our professional 

development in our teaching and 

learning practice. Please plan to 

join us for two days of speakers, 

workshop presentations, informal 

discussions, and networking with 

colleagues who share an interest in 

ABE/ESL teaching and           

learning.      

  

We welcome your  proposals! 

  

Registration will open Feb 1, 2016 

 

Intended Audience: All teachers 

and instructors, (sessional, and    

full-time educators), teaching            

assistants and graduate students at 

all British Columbia post-

secondary institutions. In addition, 

educational developers, directors, 

administration and office/support 

staff, and colleagues from other 

secondary, post-secondary and 

community institutions/programs 

are welcome. 

 

We look forward to seeing you 

there, 

Leonne Beebe,                          

Conference  Co-ordinator 

and the ABEABC Conference 

Committee 

 

for more information on the conference 

Call For Proposals 

Conference 2016 

 

Theme: Building Bridges 

-   Creating Structures for 

Success 

PROFESSIONAL DEVELOPMENT 
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Fall 2015 Updates from the BC 

Government 

Below are our updates from the 

Ministry of Advanced Education.   

  

In British Columbia, adult students 

who cannot or are not able to     

participate in formal education  

programs at post-secondary        

institutions or school districts may 

choose to drop-in or register for 

informal one-to-one or small group 

community adult literacy programs 

funded by the Ministry of           

Advanced Education                  

(the Ministry).    

 

In 2015/16, the Ministry funded 87 

community adult literacy programs 

and helped more than 9,500 adult 

learners improve their literacy and 

numeracy so that they can pursue 

personal,  post-secondary           

education and/or employment 

goals.     

 

This year’s CALP includes several 

significant recommendations from 

two years of consultations with  

existing and previous CALP      

service providers and  post-

secondary partners.  For  example, 

many of the community literacy 

programs address labour market 

demands, focus on low  iteracy and 

non-credit skills  development and 

transition into post-secondary    

education and/or employment.   

 

The annual CALP budget is $2.4 

million. Grants of up to $40,000 

per program are awarded to     

community literacy organizations 

working in partnership with public 

post-secondary institutions to     

deliver Aboriginal, adult and    

family literacy programs.   

 

For more information about the 

Community Adult Literacy       

Program, please go to our website, 

http://www.aved.gov.bc.ca/literacy/

welcome.htm, or telephone Tegan 

Tang at (250) 356-9733.  

 

Ministry contacts:   

Bryan Dreilich, Adult Education 

Director,  

email:  Bryan.Dreilich@gov.bc.ca 

 

Louis Chen, Senior Policy Analyst 

(Adult Upgrading Grant), 

email:  Louis.Chen@gov.bc.a 

 

Tegan Tang, Education Officer 

(Adult Basic Education &       

Community Adult Literacy       

Program),      

email: Tegan.Tang@gov.bc.a 

_________________________ 

 

 
 This past summer, organizations 

providing LINC services went 

through a very intensive process 

responding to Citizenship and    

Immigration Canada’s national call 

for proposals (CFP) for  services 

spanning April 2016 to March 

2019.  

 

 BC’s regional priorities under the 

CIC call emphasized language for 

employment, which was also     

reinforced through the province’s 

recent request (RFP) for Project 

Based Language Training          

proposals. This call related to     

labour market focused or            

occupation/occupational group  

specific language training for CIC 

eligible clients.  

 

Provincially funded PBLT         

initiatives have now been           

announced, with delivery           

primarily taking place in the    

Lower Mainland, including some 

Island, Interior and Northern     

provision. Courses are slated to 

start this fall and conclude in 

March 2016. 

 

Update on the 

Federally Funded 

LINC Program 

 

By Brenda 

Lohrenz, LISTN 

http://www.aved.gov.bc.ca/literacy/welcome.htm
http://www.aved.gov.bc.ca/literacy/welcome.htm
mailto:Bryan.Dreilich@gov.bc.ca
mailto:Louis.Chen@gov.bc.a
mailto:Tegan.Tang@gov.bc.a
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More proposal processes are still 

to come as there is an expectation 

of a provincial RFP for LINC    

top-up funding. In this case, LINC 

class seats will be purchased in 

smaller centres by the province.  

 

Thus, CIC ineligible clients who 

may otherwise have no language 

options can access services in 

communities where LINC is   

available.  

 

A draft of this call with a request 

for feedback was  available on BC 

Bid during the summer, but as of 

writing this   article, the final RFP 

had not yet been posted. These  

services are targeted for April 

2016. 

Many of you have likely been   

following the federal election and 

recognize the recent focus on    

refugee and humanitarian issues.  

 

Unfortunate the circumstances that 

led to this worldwide media      

attention, but it is definitely      

succeeding in better educating the 

Canadian public of the clients we 

serve daily.  

 

LINC providers have not heard 

anything directly from CIC       

regarding a revised  humanitarian     

agenda, but the  province recently 

messaged out on a $1-million 

readiness fund for Syrian refugees 

(https://news.gov.bc.ca/

releases/2015PREM0057-001453).  

 

According to their Sept. 8th press 

release, this one-time investment is 

intended to complement existing 

provincial and federal support   

services for refugees. On Sep 21, 

CiSSA-ACSEI or the Canadian 

Settlement Sector Alliance held a 

subsequent press conference at 

Vancouver City Hall – more     

information related to their call for 

refugee support can be found at 

http://www.cissa-acsei.org/en/  

 

 

On the instructional side of things, 

we are moving full swing into 

PBLA (portfolio based language 

assessment) implementation, with 

LINC organization lead teachers 

beginning to guide staff through 

the PBLA process.  

 

This stands to be a very intense 

transition in LINC classrooms, but 

feedback thus far indicates        

students are very enthusiastic 

about the PBLA environment.  

 

Following a hectic summer of  

proposal writing, it promises to be 

an even busier fall of project     

implementation, class starts, and 

hopefully, ongoing recognition and 

much needed support for refugees 

who are or will be settling in BC. 

 

 

 

 

 

 

 

 

 

 

 

 

Continued from page 6 

Dear Online Instructor 

_________________________ 

 

Good reads that have proved  

useful again and again . 

 

Conrad , R.;Donaldson J.( 2004) 

Engaging the Online Learner  

Activities and Resources for   

Creative Instruction. Jossey 

Bass: San Francisco  

 

Everson, Michelle (2009) 10 

Things I have learned about 

teaching online. Elearn Magazine 

retrieved from http://

elearnmag.acm.org/featured.cfm?

aid=1609990 

 

Iverson , Kathleen ( 2005) E 

learning games Interactive 

Learning Strategies for Digital 

Delivery. Pearson : Upper Saddle 

River New Jersey  

 
_______________________________ 

 Patricia lives in BC & has been 
teaching online for 15 years with 
secondary and post secondary  
and been an online student for 
about 25 years ( when she started 
back doing teleconferencing  
work on a 4 party line as a UVic 
student !)  

She currently lives in the virtual 
worlds of Moodle/ Blackboard and 
D2L, working for both an out of 
province school district and a 
community college (out of her 
home office).  

While geographically situated in 
BC, heart beats from Taiwan 
( where her 2 son's, 1 daughter in 
law and 2 baby grand children 
live)  

 

You can submit   

reports from your 

sector at any time 

by emailing the 

Groundwork Editor. 

 

 Contact information 

on page 2. 

https://news.gov.bc.ca/releases/2015PREM0057-001453
https://news.gov.bc.ca/releases/2015PREM0057-001453
http://www.cissa-acsei.org/en/
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What is ABEABC?       The Adult Basic Education Association of BC is: 

 An association of people concerned about the provision of high quality learning opportunities 

for undereducated adults. 

 The only association specially for adult basic educators in B.C. 

 The first such provincial organization in Canada. 

 Connected with other groups involved in adult education such as:  

 the Movement for Canadian Literacy BC 

 the Pacific Association for Continuing Education 

 the Teachers of English as an Additional Language, etc. 

 An association which works to raise public and government awareness of the basic education 

needs of British Columbians 

 The donor of a $100-$200 award to an outstanding student in each member institution 

How do I join? 

Fill out the membership application form and return it along with a eque made out to the Association 

for your annual dues. Memberships expire 12 months following our receipt of your fee. 

Membership in the ABEABC is open to you if 

you are involved in: 

 basic literacy programs 

 ABE 

 native adult education programs 

 literacy in libraries 

 ESL programs for adults 

 workplace literacy programs 

 correctional institution programs 

 GED and college-prep programs 

 community-based programs 

ADULT BASIC EDUCATION ASSOCIATION OF BRITISH COLUMBIA  

MEMBERSHIP APPLICATION 

 

Name _______________________________  Employer:______________________________ 

 

Home Phone: ___________________________   Work phone: ___________________________ 

 

Fax: ______________________ Email: ___________________________________________________ 

 

Address:   __________________________________________________________________________ 

 

City:  _________________________________ Postal Code: ___________________________ 

 

Please indicate which fee fits your category: 

 • Individual and Groundwork subscription $40 

 • Individual outside Canada $50 

 • Organizations $175 (includes $100 bursary)    

 • Organizations $275 (includes $200 bursary) 

 • Organizations without bursary $75. Institutional memberships are due February 28 annually.  

 • Business and union $50  

 • Non-profit community groups $40 

 

Membership fee includes a subscription to Groundwork.       Invoices are available from our website.  

Membership fees and donations are tax deductible.   Website: http://www.abeabc.ca/ 

Total amount enclosed $  _____________ 

Mail to: Membership Chair 

The Adult Basic Education Association of British Columbia 

5476- 45 Ave, Delta, BC V4K 1L4    
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Conference 2016: Building Bridges 

April 20-23, 2016 
 

REGISTRATION INFORMATION        Please print clearly: 

 

Name:_____________________________Organization:__________________________ 

 

Address (□Home or □Work):_________________________________________________ 

 

City _________________________________  Postal Code _______________________ 

 

Work Phone: ______________________  Home Phone: _____________________ 

 

Fax ______________________    E-mail Address: __________________________ 

 

Please indicate your choice(s) and the appropriate fee.  Check here for vegetarian option  

  

Make cheques payable to: Burnaby School District      Fax: 604-296-6913    

Mail:   Burnaby Community & Continuing Education Attention:  ABEABC Conference 2016      

5325 Kincaid Street, Burnaby, B.C. V5G 1W2      

 

Credit Card Cardholder's Name ____________________________________________  

Card Type (Visa, MC) _____Card #___________________________ Expiry: ________ 

 

PLEASE NOTE THESE DEADLINES:  Email any questions to abeabcnews@gmail.com 

 

March 15th – Early Bird Registration Deadline: please register early if possible. 
 

April 15th  – Registration Deadline: For catering, we need to know  numbers for the conference by April 
15th.  (Late registrants contact linda.ohashi@sd41.bc.ca) 

APRIL 8th – Accommodation Discount Booking Deadline: (Independent of conference registration) - 

please reserve your own accommodation at the Harrison Resort and Spa by April 8th.   

please check out the Harrison Hotel and Spa at www.harrisonresort.com. Call 1-800-663-2266 

(press 2) to make your own reservations. Ask for the ABEABC Conference Block Booking prices. 

 Early Bird Registration   

closes March 15 

Regular Registration        

closes April 22 

Total 

Full conference (includes 12 $250  $275  

Thursday or Friday only $100 $150  

Extra Banquet Tickets $50 $50  

Group Booking—min 15 

(take 5% off) later registrants 

   

mailto:linda.ohashi@sd41.bc.ca
http://www.harrisonresort.com
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Adult Basic Education  

Association  

Of  BC 

Conference 2016: Building Bridges 

April 20-23, 2016 

CONFERENCE VALUE 

2 days of workshops, wonderful meals 

and speakers, membership to ABEABC 

& a subscription to Groundwork , and 

an evening of dinner and dancing in the 

renowned Copper Room for $250 *early 

bird price 

WORKSHOP TOPICS   

(For Call for Proposals see pg 15) 

Previous topics included The   

 Teachability Factor, Overcoming    

Hurdles in ABE Math, ImPROVing 

your Confidence in the classroom,  

Building a Newsletter People will Read,    

Using Dialectical journals in ABE 

ABOUT THE HOTEL 

The Harrison Hot Springs Resort & Spa 

features five mineral pools, three outside 

and two indoors, and it’s the only resort 

right on Harrison Lake with its own      

marina and 337 guestrooms. 

Keynote Speakers:  

Linda L Richards  

Gwen Point 

Canadian author Linda L   

Richards writes, in addition to 

the mystery fiction she is well 

known for, books in the Orca 

Rapid Reads series for adult 

learners. She is an author, a         

journalist, and a photographer          

http://lindalrichards.com/               

as well as the editor of      

January Magazine    http://

www.januarymagazine.com 

Former Chatelaine of BC 

& Award –winning  

speaker, mentor, and   

cultural  advisor            

Dr. Gwen Point has a 

rich educational  history 

of investing in            

community and          

currently serves as a BC 

university chancellor. 
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http://lindalrichards.com/
http://www.januarymagazine.com
http://www.januarymagazine.com

